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This Agreement is entered into by the Town of Old Orchard Beach, Maine hereinafter referred to as
the Town, and the Old Orchard Beach Patrolmen’s Association, hereinafter referred to as the
Association.

The parties agree as follows:

ARTICLE 1 - RECOGNITION

The Town recognizes the Association as the sole and exclusive bargaining agent for all permanent
full-time employees in the Police Department who have successfully completed their probationary
period of employment except for the positions of Police Chief, Police Captain, Deputy Chief and
Administrative Office Manager for the purposes of bargaining wages, hours of work, and working
conditions.

ARTICLE 2 - MEMBERSHIP DUES

The Town shall deduct regular weekly dues upon receipt of signed authorization from members (a
copy of which is to be retained by the Town) and a certified statement from the Treasurer of the
local unit as to the amount of dues. All such authorization forms shall be supplied by the Association
and be in a form that is satisfactory to the Town. The Town shall forward all dues collected to the
Treasurer of the Old Orchard Beach Police Patrolmen’s Association by the 10* of each month after
the month in which deductions were made. The Association shall indemnify and save the Town
harmless against all claims and suits which may arise by reason of any action taken in making
deductions of said dues and remitting the same to the Association pursuant to this Article.

ARTICLE 3 - NON~-MEMBER SERVICES

Any employee who chooses not to become or remain a Unit Member shall be bound by such choice
except as provided in this Article. Such an employee shall be entitled to representation by MAP
under this Agreement but only upon payment to MAP of reasonable fees, including reasonable fees
for employee representative services and for attorneys' fees, costs and expenses, including
arbitrators' fees and expenses, incurred by MAP. The current schedule of MAP non-member fees is
set forth below.
Any employee complying with these conditions shall be entitled to MAP services under the
Agreement on the same basis and under the same terms as MAP members.
Any employee who is required by this Article to select from the options set out above may change
his /her status with respect to those options during the twenty (20) calendar day period immediately
prior to the expiration of this Agreement by giving written notice to the City and to MAP during that
period.

Attorney Fees: $200.00 per hour

Field Representative Fees: $75.00 per hour

All fees are charged on the basis of minimum 15-minute periods.



ARTICLE 4 - WORK WEEK AND HOURS OF WORK

The work week for employees covered by this Agreement shall be the one hundred and sixty- eight
(168) hour period beginning each Sunday at 12:00 am and ending each Saturday at 11:59 pm. During
each work week each fulltime employee shall be scheduled to work forty (40) hours composed of five
(5) consecutive eight (8) hour days, except that the schedule may be modified if mutually agreed
upon by the unit and the administration.

The schedule may change in limited circumstances, e.g. specialty details, training, etc., if agreed to
by the employee. The work schedule will neither increase nor decrease (40 hours per week) unless
an emergency is declared by the municipal officials.

The Town shall post the signup sheet for shift assignments three times per year. The dates will be
December 15'*" and July 15" and will take effect at the beginning pay periods closest to January 15"
and the following Sunday after Labor Day. The summer schedule will be posted no later than April 1st
of the current year and will take effect the first full week that the full-time reserve schedule takes
effect for the summer and will end one weekend after Labor Day. The Chief of Police may create a
schedule that s/he believes meets the summer needs of the department incorporating a five day on
and two day off schedule; if that does occur, the parties may modify, by mutual consent, the 5/2
schedule to, for example a 4/10 schedule, for a specific purpose and for a specific period of time.
The employees shall be allowed to sign up, within each classification, i.e. Patrol, Corporal, Sergeant,
etc., by seniority. The Town shall determine prior to the posting of the shift, the specific makeup of
that shift in regards to the numbers and types of classifications per shift.

In the event that a vacancy is created on one shift which is expected to last longer than thirty days,
the Chief of Police may, in order to meet the needs of the department, modify or adjust the schedule,
or make changes to the makeup of the shifts in regards to the numbers and types of classifications
per shift. The town shall post for a period of three days the available vacancy to all members qualified
to fill in the vacancy. The member with the most seniority within the vacant classification shall be
given the opportunity to transfer to the vacancy.

Officers working on the 0000-0800 shift shall receive fifty cents ($0.50) per hour shift differential
increase to their normal hourly rates.

ARTICLE 5 - OVERTIME RATE OF PAY

All hours worked by permanent, full-time employees in excess of forty (40) hours in any one hundred
and sixty-eight (168) hour work week or eight (8) hours in any one day shall be paid at a monetary
rate of one and one-half (1.5x) times the base hourly rate. A day consists of beginning at 12:00 a.m.
and ends at 11:59 p.m.

For purposes of this entire section, "hours worked" shall mean only hours actually worked by the
employee. For the purposes of this entire section, “hours worked" shall not include:

Hours compensated for by sick leave.
Hours compensated for by bereavement leave.

Hours compensated for in accordance with Article 12, Outside Police Work.
Preference for overtime work shall be given first, to off-duty and available permanent full-time
police officers. To ensure equality, as is current policy, a rotating file will be kept by the Chief or



her /his designee. If an officer is awarded an overtime shift, that officer may work the shift, swap the
entirety of the shift to another officer, or swap a portion of the shift with another officer. If a swap
takes place, the employee who was originally awarded the shifts name will be checked off.
Additionally, the original officer is responsible for covering the shift should the subject that they
swapped with become unavailable. This may be accomplished by working the shift or finding another
qualified replacement.

These swaps must be reported to the administration and approved prior to the swap taking place.
Each employee shall be limited to a maximum of twenty (20) hours of patrol overtime work in any
one hundred sixty-eight (168) hour period beginning Sunday at 12:00 am and ending Saturday at 11:59
pm. No employee may commence working a double shift unless at least sixteen (16) hours has
elapsed since the officer ended a previous double shift.

The Town agrees to provide at least eight bargaining unit positions for permanent full-time police
officers during the term of this contract and at least nine such positions in the event that the
number of regular full-time police officers in the unit is at any point increased to nine. Accordingly,
the Association agrees that the four shifts subject to American Arbitration Association awards dated
June 1, 1883, and June 30, 1983, may be offered to part-time dispatchers and special police officers
before being offered to full-time police officers.

The Town agrees to maintain a two {2) person minimum staffing utilizing unit members. The use of
reserve officers may be used only after a shift or detail has been offered to all full-time employees
first. Once a non-supervisory patrol shift or detail has been offered to all permanent officers and no
permanent fulltime officer takes the shift, or the detail, it may be filled with a reserve officer,
Captain, or Deputy Chief, provided, however, that this shall only be done if the two officer minimum
of permanent officers has been met. Shifts requiring a supervisor rank that have been offered and
not accepted by a supervisor, may be filled by forced overtime. The Association agrees to give up any
claim to the use of Reserve Officers for shifts worked over and above the two man minimum between
the dates of April 15*" to September 30th.

Employees shall be paid for all overtime worked and there shall be no “compensatory time” allowed
for hours worked except for the exceptions listed below:

¢ Hours accrued through individual training
e Hours accrued through departmental or supervisory meetings and /or departmental training.

Compensatory time will be allowed up to a maximum of forty (40) hours for the above-mentioned
reasons, however, employees hired prior to 7/1/2008 are not eligible for such compensatory time.
Said compensatory time must (i) be used within the calendar year earned, (ii) must be pre-approved
by the Chief or his/her designee, (iii) cannot be used so as to create overtime for the employee or
other employees, and (iv) cannot be carried over from one calendar year to the next. Compensatory
time will be accrued on an hour-for-hour basis and not at the regular overtime rate, except for any
compensatory time which is paid out. Compensatory time may only be utilized in such a manner as
to not cause any overtime. At the option of management, hours spent at meetings and training may
be designated as paid overtime or comp time. Upon reaching a maximum of forty (40) hours of comp
time, at the agreement of both parties, additional training requests may be handled on a case-by-
case basis utilizing comp time over and above the forty (40) hour maximum. Any comp time granted



over the forty (40) hours maximum must also be utilized within the calendar year.
ARTICLE 6 - OUTSIDE POLICE WORK

The Town agrees to pay the following rates, within two pay periods of the date when the work is
performed, for outside special details assigned by the Chief of Police to permanent, full-time police
officers off-duty and available for such duties, including private functions, dances, sporting and
athletic events, road construction jobs and activities of a public assembly nature:

For any school function, the pay rate shall be $40.00/hour, with a minimum of four (4) hours
guaranteed per employee. For any municipal function, the pay rate shall be the overtime rate of the
individual officer working that detail with a minimum of four hours guaranteed per employee. For
any private function (paid solely by an entity other than the municipality), the pay rate shall be
$80.00 /hour, with a minimum of four (4) hours guaranteed per employee.

The Chief of Police, or her /his designee, shall have the responsibility of assigning outside, special
details to those officers off-duty and available. The Chief of Police shall make every reasonable effort
to equalize assignments on such outside, special details. A weekly log of these assignments and the
hours worked on same shall be maintained by the Chief of Police.

Preference for outside, special details assigned by the Chief of Police shall be given, first, to off-duty
and available permanent full-time police officers, and secondly, to other special and part-time police
officers.

ARTICLE 7- CALL BACK PAY

Employees called back to work for hours which are not annexed consecutively to one end or the
other of the work shift shall receive a minimum of four (4) hours pay at time and one-half (1.5x) their
base hourly rates of pay. Employees who have been called back under this article may be released at
the sole discretion of the shift supervisor once the obligation for the call back has been fulfilled. This
provision does not apply to scheduled overtime, holdover periods, nor to outside special details. As
an exception to the call back provisions stated herein, the Department may schedule no more than
four (4) department meetings not to exceed two (2) hours and members who attend on off-duty time
shall receive three (3) hours pay at time and one-half their hourly rate.

ARTICLE 8 COURT TIME

Police Department personnel covered by this Agreement making an off-duty attendance at District
Court, Superior Court, Civil Court or Motor Vehicle Hearings, shall be paid for all hours of actual
court time at the rate of time and one half the employee’s regular rate or a minimum of four (4) hours
regardless of the number of appearances in different proceedings within that four (4) hour time
period on the same day; and additionally receive reimbursement for use of personal vehicle at the
rate per mile of travel paid by the State of Maine. If any of the previously listed hearings are held via
Zoom or such platforms that do not require an in-person attendance and can be done from the
officer's home, the employee shall receive two (2) hours of paid court time only. If the Zoom meeting
takes place at the station, then the employee shall receive four {4) hours of paid court time. No
compensatory time will be permitted.



ARTICLE 9 - SENIORITY

A seniority list shall be established naming all the employees covered by this Agreement with the
employee with the greatest seniority (years of service} listed first. Seniority shall be based upon the
employee’s last date of hire. The list shall be made available to the Association.

Seniority shall be the governing factor in all matters affecting: promotion, transfer, recall and
vacation preference provided the employees are equally qualified.

Seniority shall be the governing factor in a reduction in work force.

In the event it becomes necessary for the Employer to lay off employees for any reason, employees
shall be laid off in the inverse order of their seniority, by classification with bumping rights. All
affected employees shall receive a two (2) calendar week advance notice of lay-off, and the Employer
shall meet with the affected employees prior to the actual occurrence of lay-off. Employees shail be
recalled from lay-off according to their seniority provided they are qualified to fill the position.

The affected employee has recall rights for eighteen (18) months from the date of such lay-off. The
affected employee shall file in writing his or her then mailing address and telephone number, if any,
with the Town Manager at her /his office and shall be obligated, as a condition of his recall rights for
said eighteen (18) month period, to continue to inform the Town Manager in writing of any change
thereafter. If the Town recalls any employee, they shall notify said employee by certified letter and
said employee shall notify the Town in writing within fourteen (14} days of receipt of said letter if
he/she wishes to return to work. Said employee will be required to report to work within twenty
(20) days of giving notice to the Town of his /her desire to work.

ARTICLE 10 - MEAL PERIODS

All employees shall be granted a meal period during each work shift at the discretion of the Police
Chief or her /his designated representative. Whenever possible, the meal period shall be scheduled
at the middle of each shift. The term meal period shall be construed to mean thirty (30) minutes.
Employees are subject to call during meal periods.



ARTICLE 11 - HOLIDAYS

The following holidays shall be paid holidays for all employees covered by this Agreement:

New Year’s Day

Martin Luther King Day

President’s Day

Patriot's Day

Memorial Day

Juneteenth

Independence Day

Labor Day

Indigenous Peoples Day

Veteran’s Day

Thanksgiving Day

Day after Thanksgiving Day

1/2 Day Christmas Eve

Christmas Day

One Floating Holiday

Holiday Pay: Eligible employees who perform no work on a holiday shall be paid holiday pay equal to
eight (8) times their base hourly rate of pay.
Holiday Work: If an employee works on any of the listed holidays s/he shall be paid one and one-half
(1.5x) times the base hourly rate in addition to his holiday pay.
If a holiday is observed while an employee is on vacation, he shall not be

charged a vacation day for that day.

The election to take holiday time in lieu of holiday pay must be made in writing prior to the first
calendar day of the year.
Holiday hours may be taken as follows:

. . max new
| # holiday 11/2 of time Notice given max max hours
. hours must be allowed to .
Hire date after 4/1to . allowed to |allowed jf
allowed to |scheduled . cash in on . -
use time rollover into [rolling time
comp by 12 /1
new year  |over
prior to 7/1/2008 116 1/31 3 days 58 40
40
| [
7/1/2008 forward |56 1/31 3 days 56 40 )

Holiday time may not be used during the so-called blackout periods. These blackout periods shall
include the three days prior to Memorial Day and Labor Day, and shall include the three days prior to



and following July 4™ (for a total of 12 blackout days).

Any employee who resigns or retires from active duty with the Town at a time when he /she has used
more holiday time than the number of enumerated holidays already celebrated in that year shall
forfeit one day (8 hours) of accumulated sick /vacation leave for each eight hours of holiday time
used. If, at the time of resignation or retirement, the employee doesn't have a large enough

sick /vacation time balance to cover this payback of holidays the appropriate monetary adjustment
will be made to his/her final paycheck.

ARTICLE 12 - SICK LEAVE

Sick leave shall accrue at the rate of one (1) day for each full calendar month of service beginning
with the first full calendar month of employment. Sick time may be accumulated up to a maximum of
one hundred and two days (102) days.

Sick leave may only be used when personal illness or physical incapacity renders an employee unable
to perform the duties of this position unless the empioyee is capable of other work in the
department and is assigned to such other work.

Employees who do not utilize sick days during the first six months of the calendar year or during the
second six months shall be eligible for an additional vacation day for each six-month period where
no sick leave is utilized. Employees who utilize no sick days during the entire calendar year shall be
eligible for a third additional vacation day.

When possible, the employee shall notify the Chief of Police at least two (2) hours before the
beginning of her /his scheduled shift as to her /his unexpected absence due to sick leave reasons.
The Chief of Police may call upon an employee on sick leave, at his/her discretion. Any sick leave
usage which lasts three (3) consecutive days or more may require the employee to present a doctor's
certificate and the Town will pay the cost of the medical certificate. In cases where the Police Chief
suspects abuse of sick leave, the Police Chief shall notify the employee, in writing, that a doctor's
certificate shall be required from the employee for all subsequent absences where sick leave is used
before payment of sick leave may be made.

Employees hired prior to July 1, 2013, who have at least ten (10) years of service shall be compensated
for seventy five (75%) of their accumulated unused sick leave, up to 90 days, when they are
permanently separated from employment as a result of voluntary resignation or retirement.
Employees hired on or after July 1,2013 shall be compensated for fifty percent (50%) of their
accumulated unused sick leave, up to 90 days, with at least ten (10) years or more of service when
they are permanently separated from employment as a result of voluntary resignation or retirement.
All employees with five (5) years of service, but less than ten years, shall receive twenty-five percent
(25%) of their accumulated sick leave upon separation. Any employee with less than five years of
service shall not receive any cash value for unused sick leave. In the event of the death of the
employee, the employee’s designated beneficiary will receive the compensation as herein mentioned
above.

Family Sick
The Town will abide by the State and Federal Family and Medical Leave Acts. Forty (40) hours of sick



leave annually may be used for the care of an employee’s ill or injured spouse, parent, or child(ren)
and/or stepchildren. Employees may use up to 24 hours of family sick leave and still be eligible for
the additional vacation day incentive provided for in Section A of this Article.

Sick Leave Bank

The Town shall establish an employee sick and vacation donation program for members of the police
department that enables members of the department to donate a portion of their accrued sick or
vacation time to other employees in need. In order to be eligible for an award of donated sick or
vacation time, employees must have completed their probationary period; be on approved medical
leave; have qualified for income protection; have exhausted all accrued paid leave and income
protection time, and not be receiving compensation through workers compensation or social
security disability insurance. Hours of accrued sick or vacation time are donated on a purely
voluntary and confidential basis by employees. Employees who intend to donate must maintain a
balance of twelve (12) sick days and ten (10) vacation days for personal use. Any employee who wishes
to make a sick or vacation leave donation to the sick bank should contact the Human Resources
Manager to determine eligibility and to fill out the necessary written authorization. Any single
employee who makes an application for sick bank usage shall not receive more than sixty (60%)
percent of time in the bank.

ARTICLE 13 - ANNUAL VACATIONS

Permanent, full-time employees hired prior to July 1, 2016, shall be allowed annual vacations with pay
based upon the following schedule:

After being employed one (1) continuous year = eighty (80) hours

After being employed two (2} continuous years = ninety-six (96)

After being employed three (3) continuous years = one hundred twelve (112) hours

MAXIMUM ANNUAL HOURS OF VACATION
YEARS OF CONTINUOUS VACATION HOURS ACCRUED PER WEEKLY
SERVICE (BEGINNING ACCRUAL)} [ACCUMULATION PAY PERIOD
Date of hire through 2™ vear 80 hours 1.538 hours
Beginning 3™ year 96 hours 1.846 hours
Beginning 4" year 112 hours 2.154 hours
Beginning 5% vear 128 hours 2.462 hours
Beginning 6™ year through 144 hours 2.769 hours
completion of 10" year
Beginning 11" year through 160 hours 3.077 hours
completion of 20 year
Beginning 21* year through 200 hours 3 846 hours
retirement

* After being employed four (4} continuous years = one hundred twenty-eight (128) hours
 After being employed five (5) continuous years = one hundred forty- four (144) hours
 After being employed ten (10) continuous years = one hundred sixty (160) hours

+ After being employed twenty {20) continuous years = two hundred (200) hours



Employees hired July 1, 2016, forward, shall begin accruing eighty (80) hours vacation time annually
upon date of hire. Accrued vacation time cannot be used in the first six (6) months of employment
without written approval of the Police Chief.

Employees hired prior to July 1, 2016, may carry over up to twenty-five (25) days of accumulated
vacation time from one year into the next year. Employees hired July 1, 2016, forward, may carry over
up to fifteen (15) days of accumulated vacation time from one year into the next year.

ARTICLE 14 - PERSONAL LEAVE TIME

All police personnel covered by this Agreement shall be entitled to the following temporary non-
cumulative leaves of absence with full pay:

* Thirty (30) hours of personal leave. Application shall be made to the Chief of Police or
her /his designee in writing at least three (3) days before taking such leave (except in the
case of emergency). No deduction to applicant’s sick time shall be made for taking personal
leave time hereunder and the time compensated for personal leave shall be considered
hours worked for purposes of overtime under this contract.

Personal hours may be used in hourly increments. Personal leave time hours do not accumulate year
to year.

ARTICLE 15 - BEREAVEMENT LEAVE

in the event of a death in the employee's immediate family, employees may be granted a leave of
absence with pay of up to forty (40) hours. Immediate family is defined as an employee’s spouse,
domestic partner, parent, child /stepchild, brother, sister, and /or grandparents. In the event of the
death of an employee’s father-in-law, mother-in-law, brother-in-law, and /or sister-in-law, the
employee may be granted up to twenty-four (24) hours leave of absence with pay. This leave is
intended for use during the days that fall within the family member’s time of death and the day after
the funeral. This leave may also be used for delayed burials /services with the prior approval of the
departmental supervisor. Additionally, up to twenty-four (24) hours sick leave may be used by the
member in the event of the death of any of the above.

ARTICLE 16 - TIME OFF PROVISIONS

The Town agrees to accept all requests for use of time off under Articles 5,11,
13, & 14, on the basis of seniority, except as provided in Section B of this Article, in order to assure
time off to all employees, provided that minimum manning of all shifts is assured.

One half (1/2) of all vacation and holiday comp time earned by the employee during the calendar
year shall be scheduled by the employee prior to January 3lst of that year. It is the intent that the
officer will take the vacation as submitted unless some event occurs beyond the control of the
officer, Time off submitted during this period will be granted on the basis of seniority, except that
periods of time off consisting of five days or more will be given priority over time off consisting of



one to four days off. Once all time off has been submitted and approved, this time may not be subject
to any "bumping rights" regardless of seniority. A schedule of all approved time off during this period
will be posted in a conspicuous manner no later than the last day of February. Employees will be
limited to only three (3) weeks of time off during the summer schedule as defined in Article 4. Once
all employees have had an opportunity to lock in their time off, additional requests for time off may
be requested subject to seniority. During this time period only one officer can be off per shift in a 24-
hour period provided that no more than two (2) of these employees hold a supervisory rank. This
paragraph shall not pertain to the positions of Detective, Detective Sergeant or Lieutenant. Time off
scheduled by these employees shall not be counted towards the three (3) employees allowed time off
in a 24-hour period. No time off shall be allowed during the blackout periods as referred to in Article
11. The Chief may at his discretion allow any time off requested during the blackout periods based on
seniority.

Requests for time off outside of the initial window period shall be handled in the following manner:
Any request made and approved more than thirty (30) days in advance will not be subject to
“bumping rights" regardless of seniority or type of day off. For any day off request made in under a
thirty (30) day period, preference shall be first given to personal day requests, and then seniority
shall be the deciding factor, except in instances when a personal day request would create a conflict
for a request consisting of four (4) or more consecutive days off.

The most senior employees on a shift requesting use of time off will be allowed to take that time
subject to the provisions of this Article. Should additional employees request use of time off on the
same shift: the second most senior employee making the request will be permitted to take the time
off if a qualified volunteer replacement can be found. No further requests for use of time off will be
allowed for that shift. Every effort will be made by the Town to accommodate a request for use of
time off consistent with the provisions of this Article. Notwithstanding the requirements of this
Article, the Chief of Police or her /his designee may (a) deny the use of time off to meet emergencies;
(b) require employees to work overtime in order to meet emergencies or to fill the shift of the first
employee on a shift requesting use of time off; or (c) at their discretion, waive the requirements of
the Article for use of time off and approve requests for use of time off.

ARTICLE 17 - INSURANCE AND RETIREMENT

A comprehensive health insurance plan is available to regular full-time employees. The Town will pay
eighty percent (80%) of the premium cost of this coverage for the employee and his /her qualifying
dependents. The Town may offer more than one plan choice to employees. The Town agrees that the
MMEHT (Maine Municipal Employees Health Trust) Comprehensive Point of Service (POS C) plan or
equivalent will be offered as a choice to full-time employees. An employee may only change to
another plan during the Open Enrollment period. Employees may change coverage type (single,
emp/spouse, etc.) for qualifying events at the time of the qualifying event.

Each employee covered under this bargaining agreement will pay twenty percent (20%) of the
premium cost for their individual health insurance plan.

Eligibility for our group health insurance plan is determined according to the guidelines set forth by
the health insurance plan administrator Employees who choose not to enroll under our group health
insurance plan and who can provide documentation that they have health insurance coverage under
a spouse/partner’s plan may be eligible to receive cash in-lieu-of this benefit. Employees who are



eligible for the in-lieu-of benefit will receive twenty-five percent (25%) of the Town’s share of annual
single rate premium from the POS plan. Cash-in-lieu payments will be made on a weekly basis
through regular payroll processing. Any cash-in-lieu payments will be taxed in conjunction with an
individual's regular gross taxable earnings.

The Town agrees to provide a dental insurance plan for the employees covered by this unit. The
Town agrees to provide fifty percent (50%) payment for said dental insurance plan. For example:
depending upon each employee’s legal status, the Town will pay fifty percent (50%) family coverage,
or fifty percent (50%) employee and spouse coverage, or fifty percent (50%) single employee
coverage. The employee’s share shall be paid through payroll deduction. The Town will provide
coverage under the Maine Municipal Employees Health Trust Dental Plan A or equivalent.

On behalf of unit members, the Town shall contribute a percentage of an individual's gross earnings
to either the Maine Public Employees Retirement System (MainePERS, formerly known as the Maine
State Retirement System) OR to the International City Management Retirement Corporation (ICMA).
The system to which contributions are made is dependent on an individual employee’s preference
and personal choosing,

If an employee chooses to enroll under the ICMA plan, the Town will contribute eight (8%) percent of
an individual's gross earnings to their plan. In addition to this employer portion, the employee has
the option of contributing to the plan as well (up to the annual percentage limits set forth by the
ICMA plan). Participants are fully responsible for any fees assessed by the Plan and are responsible
for choosing from among a number of investment options.

If an employee chooses to enroll under MainePERS, both the participant’s portion and the Town's
matching contributions will be determined and set by MainePERS. Unit employees hired prior to
October 12, 1992, shall be enrolled in MainePERS Plan 1C which allows a police officer to retire after
twenty years of service. Any unit member hired on or after October 12,1992, shall be enrolled in
MainePERS Plan 3C.

Employee contributions for either plan will be withheld through payroll deductions. The Town is not
liable for any tax implications to individual plan participants.

Unit members may enroll in either or both plans. However, the Town will only pay into one
retirement plan on an individual employee’s behalf.

The Town shall continue to maintain with the Maine Public Employees Retirement System the option
allowing the purchase of military time.

The Town currently provides income protection coverage (i.e., short term disability insurance) to all
full-time employees through the Maine Municipal Employees Health Trust. The Town currently pays
to insure each employee for fifty-five percent (55%) of his /her base pay. Employees may choose a
coverage level higher than the fifty-five percent (55%) and may pay the additional premium for this
coverage through a weekly payroll deduction.

It shall be the employees’ responsibility to complete and submit all claim forms in accordance with
the rules and requirements of the insurer and /or plan administrator. Employees may obtain copies
of the applicable forms and instructions from the Town’s Human Resource Office upon request. All
determinations regarding eligibility for benefits will be made by the insurer and /or the plan



administrator. Any dispute between an employee and the insurer and /or plan administrator
regarding this benefit shall not be the subject of a grievance under this Agreement,

Employees who are eligible to receive Short Term Disability benefits will receive sick time pay during
the benefit eligibility waiting period. Thereafter, they will receive the percentage of pay covered by
this benefit for the duration of the disability coverage period. All Short-Term Disability eligible
employees will also be given the option of using their accumulated sick time as an offset to the 45%
or 30% not covered by this benefit. The amount received between the Short-Term Disability
payments and an employee accumulated sick time shall not exceed the employee's base weekly wage
during the duration of their disability. Any sick time paid out during an employee’s period of
disability will be processed through the Town’s payroll system.

Employees not participating in the MEPERS shall be reimbursed up to one percent (1%) of base wage
in the initial year of employment and up to one percent (1%) of W-2 wages earned thereafter for
payment towards the purchase of disability insurance.

Employees who are covered by this Agreement and who are injured on the job shall receive for each
day they are absent from work due to such injury in addition to compensation paid or payable under
the Workers' Compensation Act an amount equal to the difference between such payments and eight
(8) times their hourly wage provided the officer was not acting in a negligent manner or in violation
of any departmental rule when the injury occurred. These payments shall continue until the
employee is returned to active duty or separated from employment but not longer than 365 days for
any one injury. Absence because of such injuries shall not be charged to accumulated sick leave.

All full-time employees have the option of enrolling in our group life insurance plan. The Town will
pay the basic life insurance premium (equaling 1x an individual’s annual salary) for these employees.
Any supplemental life insurance coverage that an employee chooses will be paid by the employee
through regular payroll deduction.)

Retirement Health Savings:

Effective December 1, 2021, the Town shall set up a Retirement Health Savings Account (' RHSA") for
employees with employee contributions being made per the schedule outlined below. It is
anticipated that the RHSA will be administered through ICMA.
1. Participation is required of each employee.
2. The Town will make a one-time $350.00 payment to each member’s individual RHS account
for each member employed on December 1, 2021.
3. Sick leave accruals will be adjusted as follows:
a. Reduce maximum allowed to 720 hours.
b. Each employee who, as of December 1, 2021, has sick leave accruals above 720 hours will
have 75% of the hours in excess of 720 hours put into RHS account. This will bring their
balance to 720 hours.
c. Annually, each employee who as of December 31, has an accrual balance between 784 and 816
hours will have the cash value of 50% of the hours exceeding 720 deposited into his/her RHS
account and will have their accrual balance reduced to 720 hours. Each employee who has an



accrual balance between 720.01 and 783.99 hours, will have their accrual balance reduced to 720
hours, with 0% of excess sent to RHS.

4. Vacation time accruals will be adjusted as follows:
a. Annually, each employee who, as of December 31, has an accrual balance over 200 hours
will have the cash value of hours exceeding 200 hours, up to a maximum of 50 hours
deposited into his/her RHS account.
5. Holiday Comp
a. Annually, each employee as of December 31 will have the cash value of all accrued hours
in excess of 40 hours deposited into his /her RHS account.
6. Personal Time
a. Annually, the cash value of each employee's unused personal time hours as of December
31 will be deposited into his/her RHS account.
7. Separation
a. Upon Separation each employee will have the cash value of all accrual benefits they are
entitled to receive deposited into his/her RHS account according to the service years as
shown below:
i. 0-10 years - 25%
ii. 11-15 years - 30%
iii. 16-20 years - 50%
iv. 21-25 years - 60%
v. 26 + years - 75%
8. All paid out time is reported to MainePERS.
9. All separated employees will receive a 1095 tax form for the Affordable Care Act.
10. withdrawal of Funds from the RHS Account may only occur upon separation from
employment with the Town or at age 55 if still employed.
11. in the event that there is a "forfeiture" of funds in a particular RHS Account due to a lack of
surviving qualified beneficiaries of that Account, the funds will be split equally among those Unit
Members who are participating in RHS Program at that time.

ARTICLE 18 - EMPLOYMENT

Employees shall serve a probationary period of twelve (12) months. Except as provided below, time
served at the Maine Criminal Justice Academy Basic Law Enforcement Training Program shall not
count towards the twelve (12) month probationary period. For employees that are hired who have
graduated from the Maine Criminal Justice Academy or who have attendance at the Academy waived
by the Academy Directors, the probationary period shall be twelve (12) months from date of hire.
Under no circumstances, however, shall any employee's probationary period last longer than
eighteen (18) months. All employees who have worked said one (1) year period and have satisfactorily
completed their probationary period shall be classified as permanent, full-time police officers and
the probationary period shall then be considered as part of their seniority time.

Termination of employment during the probationary period shall not be subject to the grievance
procedure of this contract. The probationer shall be covered by all other benefits of this contract
after six (6) months from the date of hire. Employees who are promoted within this unit shall serve a



probationary period of six (6) months. Demotions during this probationary period shall not be subject
to the grievance procedure of this contract. The probationer shall be covered by all other benefits of
this contract.

Any rehired police officer, regardless of whether he or she has already served the probationary
period, shall be required to serve another probationary period and shall not be entitled to prior
seniority rights. The Town Manager may grant a leave of absence to any employee and during the
period of absence, the employee shall not lose his/her seniority rights. During a leave of absence,
the employee shall not accept employment elsewhere unless permission is obtained from the Town
Manager.

All persons appointed to the position of probationary police officer shall live within a twenty (20)
mile radius of the Old Orchard Beach Police station. This section shall also apply to all permanent,
full-time police officers.

All new police officers, including rehired police officers, shall have a physical examination prior to
employment. All employees shall have a physical examination at least every two (2) years. The Police
Chief can require a physical examination of any employee at any time. Physicians for all examinations
under this subsection shall be graduated from a Class A medical school, and are to be selected by the
employee subject to the objection of the Town stated in advance with respect to any particular
physician. The cost for all examinations under this subsection shall be absorbed by the Town, less
insurance provided. Report of these examinations shall be made to the Police Chief on forms
provided by the Town and the same shall become a part of the employee’s personnel record. Should
the employee refuse a physical examination at the request of the Police Chief, s/he will be
summarily suspended, without pay, until the examination is completed.

ARTICLE 19 - DISCIPLINE AND DISCHARGE

The Town shall furnish each new employee with a copy of all existing work rules upon employment
and shall update working rules each year for distribution to all permanent, full-time employees. Any
violation of the Departmental Rules and Regulations may constitute grounds for discipline and
discharge. It will be the responsibility of employees to read the bulletin board or memoranda daily
for working rules and amendments thereto.

ARTICLE 20 - SETTLEMENT OF DISPUTES

A. Grievance and Arbitration Procedure: Any dispute which arises between the parties concerning
the application, meaning or interpretation of this Agreement shall be settled in the following
manner:

Step 1 - Any grievance shall be presented in writing by a member of the Association to the
department head within ten (10) calendar dates of its occurrence or within ten (10) days from
the time the member had knowledge of the grievance. The department head shall respond to
the Association or member, in writing, within ten (10) calendar days.

Step 2 - If the grievance still remains unadjusted, it shall be presented, in writing, within ten (10)
calendar days after the response of the department head is due, by the Association to the
Town Manager. The Town Manager shall respond to the Association within ten {10) calendar
days.



Step 3 - If the grievance is still unsettled, either party may, within twenty- five (25) working
days after the reply of the Town Manager is due, by written notice to the other, request
arbitration. The arbitration proceedings shall be conducted by an arbitrator to be selected by
the employer and the Association within ten (10) calendar days after notice has been given. If
the parties are unable to agree to a single arbitrator or to utilize the services of the Maine
Board of Arbitration Association, either side may request the services of the American
Arbitration Association, in accordance with the American Arbitration rules. The decision of
the arbitrator shall be final and binding on the parties and the arbitrator shall be required to
issue his decision within (30) days after the conclusion of the testimony and argument.
Expenses for the arbitrator’s services and the proceedings shall be borne equally by the
employee and the Association. However, each party shall be responsible for compensating its
own representatives and witnesses. If either party desires a verbatim record of the
proceedings, it may cause such a record to be made, providing it pays for the record and
makes copies available without charge to the other party and to the arbitrator. Grievances
initiated by the employer shall be processed in the same manner.

B. Processing Grievances during Working Hours - The Association may investigate and process
grievances during working hours without loss of pay but in no case shall such time off exceed a total
of two (2) hours per week for investigation except with the permission of the Police Chief.

ARTICLE 21 - GENERAL PROVISIONS

The provision of this Agreement shall be applied to all employees in the bargaining unit without
discrimination as to age, sex, marital status, race color, creed, national origin or political affiliation.
The Association shall share equally with the employer the responsibility for applying this provision of
the Agreement.

All references to employees in this Agreement designate both sexes, and wherever the male gender
issued, it shall be construed to include both male and female employees.
The Town and the Association both mutually agree to not interfere with the rights of the other with
regard to:

* Town and Association activities.

The Association recognizes its responsibility as bargaining agent and agrees to represent all
employees in the bargaining unit without discrimination, interference, restraint or coercion.

ARTICLE 22 - BULLETIN BOARD

The Employer agrees to furnish and maintain a suitable bulletin board in the squad room. The
Association shall limit its posting of notices and bulletins to such bulletin board.

ARTICLE 23 - ASSOCIATION ACTIVITIES ON EMPLOYER'’S TIME AND PREMISES

The employer agrees that during work hours on the Town's premises and without loss of pay,
providing it does not impose any hardship on the employer and is done within a period of time that
will not infringe upon the employee's duties and responsibilities to the Town, the Association
representative shall be allowed to:



Post Association notices

Distribute Association literature

Transmit communications, authorized by the Association or its President, to the Town
Consult with the employer, his representative, local Association officers or other Association
representatives from the State, County and National unit concerning the enforcement of any
provisions of this Agreement

» Investigate grievances subject to the limitations set forth in Article 20, Section B

« Attend negotiating meetings

¢ Association Activities listed in Sections 1,2,3, and 4 shall be limited to two hours per week.
Section 5 shall be limited as stated.

ARTICLE 24 - POLITICAL ACTIVITY

Police Department employees of the Town are expected to exercise their legal rights as citizens to
vote except that they will not engage in any political activities insofar as Town government is
concerned and shall not participate in town election campaigns or hold any town elected office or
position. Any employee choosing to become a candidate for a town elected office will be expected to
first resign from the service of the Town.

ARTICLE 25 - MANAGEMENT RIGHTS AND DEPARTMENTAL RULES

The Town retains all rights and authority to manage and direct its employees, except as otherwise
specifically provided in this Agreement. The Association acknowledges the right of the Town to make
such rules and regulations governing the conduct of its employees as are not specifically
inconsistent with the provisions of this Agreement.

When existing rules are changed or new rules are established, providing such rules do not conflict
with this Agreement, they shall be posted prominently on all bulletin boards for a period of three (3)
consecutive working days before becoming effective.

The employer further agrees to furnish each employee in the bargaining unit with a copy of all
existing work rules thirty (30) days after they become effective. New employees shall be provided
with a copy of the rules at the time of hire.

ARTICLE 26 - UNIFORMS AND PROTECTIVE CLOTHING

If any employee is required to wear uniform, protective clothing or any type of protective device
(including but not limited to riot clothing and protective vests) as a condition of employment, such
uniform, protective clothing or protective device and accessories and accouterments shall be
furnished by the Town to the employee. The cost of maintaining the protective clothing, device,
uniform, accessories and accouterments in proper working condition shall be paid by the Town. The
Town agrees to provide the Detectives with a plain clothes allowance of up to $250.00 per year. Said
clothing and method of payment shall be approved by the Chief of Police or his/her designee. It will
be the responsibility of the Detectives to maintain and clean the plain clothes purchased as part of
this allowance.



ARTICLE 27 - STRIKES AND SLOWDOWNS PROHIBITED

The Association agrees that during the term of this Agreement, neither it nor its officers or members
will engage in, sanction, support or suggest any (1) strikes, (2) slowdowns, (3) mass absenteeism, (4)
mass resignations, (5) picketing which would involve suspension of or interference with normal
working of the department of other Town Departments, The Town agrees that there will be no
lockouts during the term of this Agreement.

In the event that Association members participate in such activities in violation of this provision, the
Association shall notify those members so engaged to cease and desist from such duties and shall
instruct the members to return to their normal duties. Any employee participating in these
prohibited activities may be discharged by the Town.

ARTICLE 28 - SAVING CLAUSE

if any provision of this Agreement shall be contrary to any law, such invalidity shall not affect the
validity of the remaining provisions.

ARTICLE 29 - PAY SCALE

The wage rate negotiated and agreed to by both parties shall become part of this contract and
attached to this document as Exhibit #1. The field training officer shall be paid an additional
$1.00 /hour for only those hours performing FTO duties.

At the sole discretion of the Town, newly hired officers may be placed up to the level of the 10-year
step in the wage scale for qualified candidates. A qualified candidate is defined as one who has
graduated from the Maine Criminal Justice Academy Basic School, or has a waiver from the Maine
Criminal Justice Academy Board of Trustees. Advancement in the scale in such circumstances will
continue as if the employee had completed the years of service at the place in the wage scale they
were placed in at hire. Any employee hired as a “lateral” entry according to this section shall accrue
vacation at a rate that is reflective of the years of service at the placement step on the wage scale. All
other seniority and benefit issues shall be based on the actual date of hire, unless otherwise specified
within this agreement.

ARTICLE 30 - OFF-DUTY INJURIES

If a police officer, while off-duty, responds to a law enforcement type situation and gets injured
while doing so, the Town shall assume responsibility for, and pay for, all medical, surgical and
hospital expenses and any wages which might be lost as a result thereof. The police officer shall,
however, seek payment or reimbursement for these expenses and wages from any insurance policy
available to cover the same. In the first instance, the police officer will seek coverage through the
workers compensation system, and then if necessary, move to other forms of insurance that may be
available, like disability insurance and general health insurance.



ARTICLE 31 - LEGAL AID AND PROTECTION

The Town shall provide police professional liability coverage for members covered by this Agreement
to the extent and limits stated in such policy of insurance. Such insurance policy shall cover the
member when sued for damages as a result of acts as stated, defined and limited in said policy which
arise out of and in the regular course of duty. The Town agrees to indemnify police officers for
claims and suits which may arise which exceed the liability limits of the police liability policy within
the same limitations as the police liability policy and provided that there is no willful negligence on
behalf of the officers who are sued or against whom litigation is filed.
= The limits of liability coverage as stated in said policy meet or exceed the following limits:
Each Person Policy Period Aggregate
$1,000,000 $1,000,000

ARTICLE 32 - TRAINING

The Town will provide forty (40} hours of training per year for full-time members of this unit.
Employees will be paid at the regular rate of pay for the time spent at the training sessions.
Notwithstanding Article 4 and Article 5 of this Agreement, any vacancy created by training may be
filled by an officer at straight time pay to the extent permitted by applicable wage and hour laws.

ARTICLE 33 - MEMBERS’ RIGHTS

A. Investigation of Police Misconduct
1. Members of the Old Orchard Beach Police Department hold a unique status as police officers,
and the security of the Town and its citizens depends to a great extent upon the manner in
which members of the department perform their many duties, of contacts and relationships with
the public. Out of such contacts and relationships may arise questions concerning the action of
members of the force. Such questions may require prompt investigation by superior officers
designated by the Chief of Police or other competent authority. To ensure that such
investigations are conducted in a manner conducive to good order and discipline, while
observing and protecting the individual rights of each member of the department, the following
rules of procedure are established:
The interrogation will be conducted at a reasonable time taking into consideration the working
hours of the members and the legitimate interests of the department. The officer conducting the
interrogation shall advise the member that an official investigation is being conducted. The
investigating officer shall inform the member of the nature of the alleged conduct which is the
subject matter of the interrogation and, unless circumstances warrant anonymity, shall identify
the complainant. If it is known that the member being interrogated is a witness only, he shall so
be informed.
In any case in which a police officer has been identified as a suspect in a criminal investigation,
the so-called Garrity Warning shall be given to the member concerned, prior to the
commencement of any questioning. The Garrity Warning shall be as follows:
“Officer, you are being questioned as part of an official investigation of the Old Orchard Beach
Police Department. You will be asked questions relating to the performance of your official
duties and conduct. You are entitled to assert your Fifth Amendment rights during the
investigation. If you do so, you may be subject to suspension, termination or some other



appropriate penalty. If you decide not to invoke the Constitutional privilege, anything said of an
incriminating nature may not be used against you in a criminal proceeding.”

The interrogation shall be tape-recorded and the tape shall be preserved by the investigating
officer until the investigation is completed and all charges are dropped or processed to
conclusion. At his request, the member or his attorney may listen to, transcribe, or copy all or
any portion of the tape.

The interrogation shall be conducted with as much confidentiality as possible. The interrogation
of a member suspected of violating Departmental rules and regulations shall be limited to
questions which are directly, narrowly and specifically related to the member's performance as
it related to the alleged violation.

If the member is under arrest or is likely to be, that is, if he is a suspect or the target of a
criminal investigation, he shall be afforded all rights granted under such circumstances to other
persons.

In all cases in which a member is interrogated concerning a violation of Departmental rules and
regulations which, if proven, would be likely to result in his removal from the department, he
shall be afforded a reasonable opportunity and facilities to contact and consult privately with an
attorney of his choosing and /or a representative of the Association before being interrogated,
and his attorney and /or a representative of the Association may be present during the
interrogation.

The taking of a polygraph examination is voluntary. If the member under investigation is
requested and agrees to submit to a polygraph examination, he or she will be furnished a list of
questions which will be asked prior to the commmencement of the examination. If a member is
requested to submit to any other type of test, he or she will be advised of the type of test and
the member will be afforded an opportunity to obtain a similar independent test if available.

The investigation will be conducted without unreasonable delay and the member will be advised
of the final outcome of the investigation.

Disciplinary Proceedings - Any member who is charged with a violation of Department rules and
regulations, incompetence, misconduct, negligence, insubordination, disloyalty, or other serious
disciplinary infraction may request a hearing provided such request is made in writing and
delivered to the Chief or his representative no more than five (5) days after the date when the
charge was made.

The member shall be informed of the exact nature of the charge and shall be given sufficient
notice of the hearing date and time to allow him an opportunity to consult legal counsel,
conduct an investigation, and prepare a defense. The hearing, which shall be before the Chief, or
in his absence or incapacity, the acting Chief, shall be informal in nature. The member may be
accompanied by legal counsel or a representative of the Association. The member shall have the
right to confer with his representative at any time during the hearing and shall have the right to
have his representative speak on his behalf. Any disciplinary action taken against a member shall
be subject to the grievance procedure.

Personnel Files - Insofar as permitted by law, all personnel records,

including home addresses, telephone numbers, and pictures of members shall be confidential and
shall not be released to any person other than officials of the department and other Town officials, in
connection with official business, and in accordance with state and federal laws, except upon legally
authorized subpoena or written consent of the member.



Upon request, a member shall have the right to inspect his official personnel record. Inspection shall
be during regular business hours and shall be conducted under the supervision of the department. A
member shall have the right to make duplicate copies for his own use. No records shall be withheld
from a member’s inspection. A member shall have a right to have added to his personnel file a written
refutation of any material which he considers detrimental.

No written reprimand which has not previously been the subject of a hearing shall be placed in a
member’s personnel file unless the member is first given the opportunity to see a copy of the
reprimand. Within five (5) days thereafter, the member may file a written reply. If the Chief
thereafter places the written reprimand in the member's personnel file, he shall also include the

reply.
ARTICLE 34- EDUCATIONAL INCENTIVE PLAN

To encourage professional and academic development, the Town agrees to implement an
educational incentive plan as set forth in this section. Any permanent employee who is a member of
the bargaining unit shall be entitled to receive additional annual compensation based on the level of
educational degree obtained based as follows: Associate's Degree = $1000 /year, for Bachelor’s
Degree = $1500/year. There shall be no annual incentive payout for members who have only partially
completed a degree program. Payments under this Article shall be in addition to the base pay, and
shall be made during the first pay period in December of each calendar year.

Any employee who obtains or maintains a level of EMT shall be entitled to receive a one-time payout
of $500 per that the license is maintained. Payments under this article shall be in addition to base
pay and shall be made during the first pay period in December of each calendar year.

ARTICLE 35 - PHYSICAL FITNESS REQUIREMENT

The Town of Old Orchard Beach and the Old Orchard Beach Police Patrolmen’s Association jointly
recognize that an employee’s physical condition and fitness can have significant implications for the
employee while in the performance of his or her duties. Therefore, all employees covered by this
contract are encouraged to maintain a level of physical fitness appropriate to the demands of police
work.

In order to assist employees in reaching and maintaining a high level of physical fitness, the Town
shall provide to the employees the necessary and proper space and equipment for the training to
meet the requirements of the physical examination. The physical fitness test shall not be required
but shall be voluntary for those employees who elect to participate. Employees shall not be
compensated for the time used to take the test.

The Town of Old Orchard Beach and the Old Orchard Beach Police Patrolmen's Association jointly
recognize that in accordance with Article 17, Section A, of this agreement, no standards established
in this agreement will be discriminatory and the standards set are the minimum standards. Different
levels are established versus age.

The minimum test performance standards are established based upon the Maine Criminal Justice
Academy physical fitness standards and programs. Employees shall be considered passed for the
purpose of the examination, if the employee meets or exceeds the requirements in all categories, or
fails no more than two (2) individual test components.

The Town shall offer the test twice per year, once in the Spring and once in the Fall.



The Town of Old Orchard Beach and the Old Orchard Beach Police Patrolmen’s Association jointly
agree that although the standards set forth in this Article are minimum standards, the demand of
police work requires an officer to maintain physical fitness beyond the established minimum
standards. The Town and OOBPPA both encourage officers to work to exceed the standards.

An employee who meets or exceeds every requirement of the physical examination on the spring and
the fall attempt shall receive a cash bonus of $500 for each physical examination passed (total

annually of $1,000) to be paid within one month of the examination. The cash bonus shall be paid
once per fiscal year (July to June).

ARTICLE 36 - TERM OF AGREEMENT

This Agreement shall cover the rights of the parties from July 1, 2022, through and including June 30,
2025.

DATE: _7_4Q_____, 2023

OLD ORCHARD BEACH POLICE PATROLMEN’S ASSOCIATION

Bv:é,_;log .

DATE: _:7_/_@4,“_, 2023




WAGE SCALE 07/01/2022 THROUGH 06 /30 /2023

8% 0-2yrs | 2-5yrs |5-10 yrs 10-15 15-20 AR 25+ yrs
yrs yrs yrs

g‘;g:;r Step |0 1 2 3 4 5 6
Annual | 58518.72 | 62045.57 | 65774.59 | 67751.42 | 69144.19 | 70514.50 | 71907.26
Weekly | 1125.36 | 1193.18 | 1264.90 |1302.91 |1329.70 |1356.05 |1382.83
Hourly | 28.13 29.83 31.62 32.57 33.24 33.90 34.57

Corporal Step 0 1 2 3 4 5
Annual 69169.90 | 71165.95 | 73367.42 | 74805.12 | 76310.21 | 77837.76
Weekly 1330.19 | 1368.58 |[1410.91 |1438.56 |[1467.50 |1496.88
Hourly 33.25 34.21 35.27 35.96 36.69 37.42

Sergeant Step 0 1 2 3 4 5
Annual 72828.29 | 76444.99 | 79500.10 | 81095.04 | 82712.45 | 84397.25
Weekly 1400.54 |1470.10 |1528.85 |[1559.52 |[1590.62 [1623.02
Hourly 35.01 36.75 38.22 38.99 39.77 40.58

Detective | Step 0 1 2 3 4 5
Annual 63955.01 | 67751.42 | 69773.18 | 71046.29 | 6178118 | 74041.34
Weekly 1229.90 |[1302.91 |1341.79 |1366.27 |1188.10 | 1423.87
Hourly 30.75 32.57 33.54 34.16 29.70 35.60

Lieutenant | Step 0 1 2 3 4
Annual 83835.65 | 85587.84 | 87250.18 | 89002.37 | 90754.56
Weekly 1612.22 [ 1645.92 | 1677.89 | 1711.58 1745.28
Hourly 40.31 4115 41.95 4279 43.63




WAGE SCALE 07/01/2023 THROUGH 06/30 /2024

5% 0-2yrs |2-5yrs |5-10yrs 10-15 15-20 20-25 25+ yrs
yrs yrs yrs

g‘;:i":;r Step |0 1 2 3 4 5 6
Annual | 61444.66 | 65147.85 [ 69063.32 | 71139.00 | 72601.40 | 74040.22 | 75502.63
Weekly | 1181.63 | 1252.84 |1328.14 |1368.06 |1396.18 |1423.85 |1451.97
Hourly | 29.54 31.32 33.20 34.20 34.90 35.60 36.30

Corporal Step 0 1 2 3 4 5
Annual 72628.39 | 74724.25 | 77035.80 | 78545.38 | 80125.72 | 81729.65
Weekly 1396.70 | 1437.00 | 148146 |[1510.49 |1540.88 |1571.72
Hourly 34.92 35.93 37.04 37.76 38.52 39.29

Sergeant Step 0 1 2 3 4 5

] Annual 76469.70 | 80267.24 | 83475.10 | 85149.79 | 86848.07 | 88617.11

Weekly 1470.57 |1543.60 |1605.29 |1637.50 |1670.16 |1704.18
Hourly 36.76 38.59 40.13 40.94 41.75 42.60

Detective | Step 0 1 2 3 4 )
Annual 67152.76 | 71139.00 | 73261.84 | 74598.60 | 64870.24 | 77743.41
Weekly 129140 |1368.06 |1408.88 |1434.59 |1247.50 [1495.07
Hourly 32.28 34,20 35.22 35.86 31.19 37.38

Lieutenant | Step 0 1 2 3 4
Annual 88027.43 | 89867.23 | 91612.68 | 93452.49 | 95292.29
Weekly 1692.84 |1728.22 |1761.78 |1797.16 | 1832.54
Hourly 42,32 43.21 44.04 44.93 45,81




WAGE SCALE 07/01/2024 THROUGH 06 /30 /2025

3% 0-2yrs |2-5yrs |5-10 yrs 10-15 15-20 S 25+ yrs
yrs yrs yrs

g‘;:ir::r Step |0 1 2 3 4 5 6
Annual | 63288.00 | 67102.28 | 71135.22 | 73273.17 | 74779.44 | 7626143 | 77767.71
Weekly | 1217.08 129043 | 136799 |1409.10 |1438.07 |1466.57 | 1495.53
Hourly | 30.43 32.26 34.20 35.23 35.95 36.66 37.39

Corporal Step | 0 1 2 3 4 5
Annual 74807.24 | 76965.98 | 79346.87 | 80901.74 | 82529.49 | 84181.54
Weekly 1438.60 | 1480.11 1525.90 [ 1555.80 |1587.11 1618.88
Hourly 35.97 37.00 38.15 38.90 39.68 40.47

Sergeant Step 0 1 2 3 4 5
Annual 78763.79 | 82675.26 | 85979.35 | 87704.29 | 89453.51 | 91275.62
Weekly 1514.69 |[1589.91 |1653.45 |1686.62 |1720.26 |1755.30
Hourly 37.87 39.75 41.34 42.17 43.01 43.88

Detective | Step 0 1 2 3 4 53
Annual 69167.34 | 73273.17 | 75459.70 | 76836.56 | 66816.35 | 80075.71
Weekly 1330.14 | 1409.10 1451.15 1477.63 1284.93 1539.92
Hourly 33.25 35.23 36.28 36.94 32.12 38.50

Lieutenant | Step 0 1 2 3 4
Annual 90668.25 | 92563.25 | 94361.07 | 96256.06 | 98151.06
Weekly 1743.62 | 1780.06 |1814.64 |1851.08 |1887.52
Hourly 43.59 44.50 45.37 46.28 47.19




