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Regular Town Council Meeting Minutes 
Tuesday, March 16th, 2021 @ 6:30pm* 

Town Council Chambers 
www.oobmaine.com/town-council 

*Due to covid-19 restrictions, space within Council Chambers is limited.  Members of the public interested in
attending the meeting will need to follow all covid-19 protocols; including the use of face masks.  Members of the
public wishing to view the meeting from home may tune into Local Access TV or by logging onto
https://townhallstreams.com/towns/oob_maine.  FMI click on the Communications Tab @ www.oobmaine.com.

There was a regular meeting of the Old Orchard Beach Town Council on Tuesday, March 16th, 
2021.  Chair O’Neill opened the meeting at 6:30pm with the pledge of allegiance followed by roll 
call.  The following members were present: 

Shawn O’Neill, Chair 
Michael Tousignant, Vice-Chair 
V. Louise Reid, Councilor
Jay Kelley, Councilor
Kenneth Blow, Councilor - excused absence

GOOD & WELFARE 
Councilor Kelley praised the team that worked on the recent covid-19 vaccination clinic that was 
held on Wednesday, March 10th, 2021 at the Old Orchard Beach High School.  Fire Chief Fred 
Lamontagne was recognized for his leadership and organization of the clinic and his entire team 
applauded for the outstanding work to make the clinic run seamlessly.   

ACCEPTANCE OF MINUTES 
The Town Council accepted the Regular Council Meeting Minutes from Wednesday, February 17th, 
2021, the Regular Council Meeting Minutes from Tuesday, March 2nd, 2021 and the Council 
Workshop Meeting Minutes from Wednesday, March 4th, 2021.   

Motioned by: Councilor Reid 
Seconded by: Councilor Kelley 
Vote: 4-0 
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PRESENTATION 
Presentation of FY22 municipal budget by Town Manager.  See Appendices A, B, & C. 

Appendix A – Town Manager Memorandum 
Appendix B – Budget Power Point Presentation 
Appendix C – Fiscal ’22 Budget  

PUBLIC HEARING – BUSINESS LICENSE & APPROVAL: 

Globevest Capital Real Estate, LLC, (316-3-8), 2 Odessa Avenue, one year round rental. 

Sam Merritt/Josephine Ceklarz, (312-14-6), 64-66 Atlantic Avenue, four year round rentals. 

Elaine & Joseph Smith, (209-13-6), 12 West Casco Avenue, one year round rental.  

Lindsay & Ian Verville, (304-6-2-103), 70-72 East Grand Avenue #103, one year round rental.  

Chair Opened Public Hearing @ 7:12pm 
Chair Closed Public Hearing @ 7:12pm 
Motioned by: Councilor Tousignant 
Seconded by: Councilor Kelley 
Vote:  4-0 

PUBLIC HEARING – SPECIAL AMUSEMENT PERMIT APPROVAL: 
New England Restaurant Group – Anthony Giudice d/b/a Pirates Patio & Galley, (304-2-9), 2 
Walnut Street, inside & outside amplified music, dancing, karaoke from 11:00am to 8:00pm.* 
[Note: this is a change in time from last year’s permit of 12pm to 8pm] 

Karen Novak d/b/a Y Knot Restaurant & Bar, (206-27-13E), 8 Heath Street, inside live music or 

karaoke from 1:00pm to 5:00pm and/or 8:00pm to 12:30am.    

Chair Opened Public Hearing @ 7:13pm 
Chair Closed Public Hearing @ 7:15pm 
Motioned with discussion: Councilor Kelley 
Councilor Kelley requested clarification if the Y Knot Restaurant had issues in the past with loud 
music and complaints from the condominiums across the street.  Police Chief Dana Kelley stated 
that a couple of complaints were noted regarding loud music and signage compliance but that the 
complaints were not significant enough to flag the business license.   
Seconded by: Councilor Tousignant 
Vote:  4-0 
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TOWN MANAGER REPORT 

Per request of Chair O’Neill, who stated he had recently undergone shoulder surgery and was 
beginning to feel the side effects, bullet pointed highlights of the Town Manager’s report were 
reported as follows: 

1.) The Town has started the process of seasonal hires.  Lifeguard positions are the 
      hardest to fill and those interested in applying should do so via the Town’s website. 
2.) Homestead Exemption applications were noted to be due Thursday, April 1st.  
3.) Property & Real Estate taxes were noted to be due, Wednesday, March 24th.   
4.) Exchange Visitor (J1) Informational Orientation for Businesses & Hosts, Thursday, 
      April 1st 
5.) Town Manager Mead acknowledged the work put into the Town’s recent vaccination 
      clinic and the smooth transition throughout the entire process.

NEW BUSINESS 

Agenda Item #7383 

Presentation of FY22 municipal budget by Town Manager was completed during the presentation 
portion of the council meeting.  

Agenda Item #7384 

Discussion with Action:  Approve the Special Event Permit for the New England Parkinson’s Ride 
on Friday, September 10th, 2021, at the Ballpark, from 10 a.m. to 10:00 p.m., and Saturday, 
September 11th, 2021 from 5 a.m. to 7 p.m., ride beginning and ending at the Ballpark; also, Friday, 
September 9th, 2022 and Saturday, September 10th, 2022; all locations on Friday at the Ballpark, and 
Saturday is the ride.  Alcohol service by Jimmy the Greek’s. Insurance listing the Town of Old 
Orchard Beach as additionally insured to be given to the Town Clerk’s Office at least one month 
prior to each year’s event. Clean-up is part of the contract with the Ballpark.  The sponsor and the 
host facility must ensure compliance with all Federal, State, County and Local Orders, rules and 
regulations and guidance relating to COVID-19 in effect at the time of the event. 

Background:  see attached permit application 
Motioned by:  Vice-Chair Tousignant 
Seconded by:  Councilor Reid 
Vote: 4-0 
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Agenda Item #7385 

Discussion with Action:  Approve the Special Event Permit application for OOB365 to hold a 
Scottish Festival on Friday, June 4th, and Saturday, June 5th, 2021.  Set –up in the Park Friday 
night.  There will be a bonfire on the beach in front of the Brunswick on Friday from 6 p.m. until 9 
p.m.; parade at 8:45 a.m. Saturday from Town Hall, down Old Orchard Street, First Street to
Memorial Park; event in Memorial Park on Saturday from 8 a.m. to 8 p.m. four Downeaster parking
spaces to be provided; access available to Chamber of Commerce and Absolute Beach Rentals;
accommodations for Shuttlebus riders by assisting them with passage through the event; First Street
closed on Saturday from 2 a.m. to 8 p.m.; Any liquor must be on the library property, with
permission from the library - Liquor Liability insurance, listing Town as additionally insured, to be
provided by the liquor provider, as well as the liquor provider providing private door security;
OOB365 to give insurance, listing the Town as additionally insured, to the Town Clerk’s Office at
least one month prior to the event. Applicant to work with Flag Raising Committee for Flag Raising
at 6:30 p.m. in Memorial Park.  Week before event applicant to walk the area with Public Works.
The sponsor and the host facility must ensure compliance with all Federal, State, County and Local
Orders, rules and regulations and guidance relating to COVID-19 in effect at the time of the event.

Background:  see attached permit application 
Motioned by:  Councilor Reid 
Seconded by:  Councilor Kelley 
Vote:  4-0 

Agenda Item #7386 

Discussion with Action:  Approve the liquor license renewals for the following: 

New England Restaurant Group – Anthony Giudice d/b/a Pirates Patio & Galley, 
(304-2-9), 2 Walnut Street, Class A restaurant/lounge.   

Big Daddy’s Bar & Grill, LLC, (307-3-4), 13 Old Orchard Street, Class A restaurant. 

Best Value Inn d/b/a Mt. Royal Motel/King Weinstein/Festival Hospitality, 
(307-4-1), 30 West Grand, M-V in a hotel. 

Richard Payette d/b/a Landmark Restaurant, LLC, (306-5-6), 28 East Grand Avenue, Class A 
Restaurant. 

Portland Avenue Associates, LLC – King Weinstein d/b/a Grand Beach Inn, 
(202-3-5), 198 East Grand Avenue, M-S-V in a hotel.  

Karen Novak d/b/a Y Knot Restaurant & Bar, LLC, (206-27-13E), 8 Heath Street,  
Class XI-Class A Restaurant/Lounge. 

Motioned by:  Vice-Chair Tousignant 
Seconded by:  Councilor Kelley 
Vote:  4-0 
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APPLICATION INFORMATION 

PLEASE SUBMIT A  COMPLETE APPLICATION A MINIMUM OF 30 CALENDAR DAYS PRIOR TO THE EVENT. 

1. Name of applicant  OOB365 – Sharri MacDonald

Address of applicant  PO BOX 1124  Old Orchard Beach Maine 04064

Phone number of applicant (207)590-4201  Fax (      ) 
Cell phone (      ) E-mail  smacdonald@maine.rr.com

On whose behalf is this event being conducted? (Organization, Firm, Corporation, if applicable) 

OOB365 

Website address (if an Organization, Firm or Corporation) oob365.com 

Type of Event: 
 Festival/Fair
 Race/Walk/Bike Ride

Concert
 Parade/March

Other – Please specify

2. Event Description (name all vendors who will provide entertainment and the type of entertainment
provided)

OOB365 Old Orchard Beach Scottish Festival Saturday June 5th with bonfire in front of the Brunswick on Friday June 
4th like in years past. 

Will you be using tents?     X  YES  NO 

If yes, list size of tent and supplier, as well as what portion of the event will be taking place under the 
tent (i.e. cooking, sales, picnic tables, chairs, etc), and how the tent will be secured. 

EZ UPS 

OOB Town Council Meeting Minutes 19 of 151



Will you be using staging?          X            YES                NO 

If yes, the following items will be used at the event (Please mark all that apply): 
 Amplified Music  Bleacher(s)  Dance Floor(s) Live Entertainment

 Loud speaker(s) Microphone(s)  Stadium(s)  Stage(s)

 Other:

Note:  If any of the above items will be used, please indicate their location on your attached Site 
Plan/Map. Use of the above items may require the Event Organizer to meet ADA regulations. 

3. Chairperson and/or responsible party for the event, if other than above:
(Include information how this person may be contacted at any time during the event).

Name     Sharri MacDonald  Work Phone (      ) 

Address 23 Ross Road OOB Maine 
City    State  Zip 

Cell phone ( 207)5904201  Fax (      ) 

E-mail smacdonald@maine.rr.com

4. SET-UP Date for Event     June 4 2021 Day of Week   Friday  from     6am  to   9pm 
Date of Event   Friday June 4  Bonfire  Day of Week  Friday  from  6  to  9 

Date of Event       6/5/21  Day of Week  Saturday   from  8  to  8pm 

Date of Event  Day of Week  from  to 

Date of Event       Day of Week  from  to 

TAKE-DOWN date  Day of Week  from   _to 
RAIN DATE(s)   
(if rain date listed, insurance must list rain date) 

Times 

5. Location of the Event  Memorial Park and First Street
(if applicable, a map or diagram showing the area to be used, or parade route) 

6. The estimated number of participants in the event

0-150;  X 150-500; 500-1000;  1,000+
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7. If a parade or public gathering, will it occupy any or all of the roadway involved or to be traversed? (if
yes, explain). Use extra sheet of paper to describe exact route of parade, including any water stops.

Pipe Band parade from behind town hall to the event on Saturday.  Old Orchard Street will be closed for 1 hour max. 
Parade leaves town hall at 8:45am and the pipers march to first street.  We have done this for the  years of this event. 

8. Will the sale of food and/or beverages occur at the event?  X  If yes, describe 
the commodities to be sold.
 Alcoholic Beverages (only at Ballpark, using Ballpark Licensee)    Pot Luck Items
 Professional Catering         x  Non-Profit Food Vendors                x  Retail Food Vendors

Scottish foods will be on the menu, scones, haggis, scotch eggs.  We also will be having the Scottish Whisky tasting
    Tent as we have done in the past – so people can sample traditional Scottish whisky. 

9. Will there be merchandise sold at the event?      x          YES  _NO 

Description of merchandise  Scottish Artisans will fill the park.

10. Is the event a Charitable event?       X       YES               NO

Is this event co-sponsored by the Town of Old Orchard Beach?     x  YES 

_NO If this event a Regional School Unit #23 event?                    _Yes         x           NO 
(The request for a waiver can only be requested if the event is a RSU #23 event or sponsored or co- 
sponsored by the Town of Old Orchard Beach). 

11. If the event is charitable, name the beneficiary of the proceeds from the event:

OOB365 

12. List any Event Sponsors:

We have to get it approved before we can get sponsors. Last years sponsors include but were not limited to:

FL PUTNAM Investments, Saco & Biddeford Savings, Alouette Beach Resort, Aquaboggan Water Park, Crows Nest Resort, 
MacDonald’s Excavation, MacDonald’s Garage, Seacoast RV, Normandie Inn, Seacliff House, The Brunswick, Dickinsons Candy 

Will admission be charged for the event?  x  YES  NO 
Will participants be charged for parking?   YES    x  NO 
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13. Has this event been held previously in Old Orchard Beach?

 x       YES (if yes, please list dates): First Saturday in June for last 3 years. 
  NO 

14. What is the applicant doing to ensure the event will not endanger the public safety or disturb the
peace? Describe your plans for security at your event, including crowd control (attach additional sheets
if necessary).  Security plan will need final approval by the Old Orchard Beach Police Department and
they have final say in appropriate number and type of security personnel required. Must include at
least one Old Orchard Beach Police Officer, if security is required. Costs associated with security are
the sole responsibility of the event organizer.

Please describe your security plan (including your plans for controlling ingress/egress of all persons, 
vehicles, equipment, and Emergency Medical Services) : 

Additional Uniformed presence provided by: Off-Duty Police Officers;  Private Security; 
  Volunteers 

Times: How many? 

If you have already made contact with someone about security, provide the contact name and 
number: 

Name:    Phone Number:   

Please list any items that will be left overnight. If equipment will be left on-site overnight, provide 
details for personal property safety and security of site: (Note that the event organizer is solely 
responsible for items left on the property. The Town assumes no responsibility for items of personal 
property at the location at any time) 

.  We setup  on Friday Night and there will be tents and vendors overnight.
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Will audible devices be used at this event?      x     YES            NO 
If yes, what type of devices will be used? What time will they be used? (Decibel level limits are in 
Chapter 26 of the Code of Ordinances). 

Stage will have amplified music. 

Where will the event attendees/participants park?  In the town parking areas

Will a shuttle service be provided from parking areas to the event site?      YES     x  NO 

If yes, please describe shuttle plan, and name of company provided service: 

Will you require special parking (RV’s, trailers, trucks)? YES  x NO 

If yes, give details:   

15. Describe your plans for waste disposal at your event. What arrangements have you made for removal
and disposal of trash generated by your event? Please supply details of numbers and type of containers
and supplier of containers that will be used. (Attach additional sheets if necessary)  Costs
associated with waste disposal are the sole responsibility of the event organizer. Disposal in Town
trash receptacles is NOT an accepted means of disposal, and is prohibited.

The town trash barrels that are already in placed in the park and we would appreciate it if more were made available.

Is the use of barricades necessary/requested for this event? Yes 

If yes, number needed and location To close First Street and to barricade for the quick parade Saturday 
Morning.   

Will it be necessary to cover street and/or parking signs for this event, or place no parking signs? 

 YES    x          NO  If yes, please describe:
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Is any other public works assistance needed?  Put up orange fencing like we did for the past 3 years 
exactly like what is done for the Chamber of Commerce Car show. 

If using First Street or Memorial Park Parking Lot, has the applicant reserved two spaces for Amtrak 
Parking?                                                 . 

16. Will there be any use of fire (i.e. tiki torches, grills, barbecues, bonfires, etc?)For Bonfires, the
pit/bonfire must be pre-approved for use by the Fire Department; the wood to be burned has no paint
or nails; the portable pit or bonfire can be removed or filled in after the event  leaving no residue or
noticeable impact; a small water extinguisher and shovel are present; at least one adult be assigned to
“keep fire watch” at all times.  Note a burn permit must also be obtained from the Fire Department for
the date specified on the date of the event. The Fire Department will issue a permit based on class day
as listed by the Maine Forest Service.  Permission may be refused or revoked if the Maine State
Forestry Commission (governing body) declares a “Red Flag” day on which NO open fires may be
allowed in our zone:     x         YES     NO

If yes, explain:  Grill for the hotdogs and burger and haggis.

17. Describe your plans for all signage and/or decorations for the event. Please include type of signage to
be used, and description of verbiage being posted on signage.

No signs

Will this event be posting a banner on public property? YES   x  NO 

If yes, please list requested dates, dimensions of banner, wording on banner, and location (no more 
than two weeks prior to the event): 

18. Alcohol is not allowed on public property, except as outlined in the liquor license for the Ballpark. If
this is a Ballpark event, will there be alcohol available for consumption? Note, if alcohol is being served,
the Town requires additional Liquor Liability Insurance (minimum $2,000,000, listing Town of Old
Orchard Beach as additionally insured):     X         YES      _NO 

Will the alcohol be:       X         Sold;              Given away;              Both
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Describe the type of alcohol to be served, times consumption will be allowed, and plans for controlling 
consumption: 

For the past  years we have had a catered Scottish Whisky tasting tent that has gone over without any problems. 
We intend to do that exactly the same way as last year. 

19. If this is a Ballpark Event, have you signed an agreement with the Ballpark Commission for use of the
Ballpark?               Yes, it’s attached     x  No – this event is a yearly event. 

20.  Will the event involve professional fireworks?                           YES          X               NO 
Consumer Fireworks are prohibited. If professional fireworks are requested, what is the name of the 
Pyrotechnics Company?  
(If fireworks are requested, the Fire Chief or his designee must approve of the site prior to the 
application being submitted to the Town Council for consideration. The Pyrotechnics Company must 
submit the approval the Maine State Fire Marshal’s Office at least one week prior to the event, and the 
event sponsor’s insurance must list that fireworks are occurring). 

What time/date will the fireworks display occur? 

21. Will there be any kind of animals at this event? (e.g. petting zoo, pony rides, etc.) Yes Petting

Zoo and pony rides.  If so, please indicate the location of the animals on the Site Plan/Map.

22. Piping Plovers are federally protected birds that nest on beaches.  There are mandatory beach

management guidelines from April 15th through August 31st of each year. Will this event occur on the
beach?                     YES     x           NO

If yes, you must contact the Public Works Department at 207-934-2250, approximately one week prior
to the event. In the event there are any active piping plover nests in the vicinity of your event, you
may have to move your event farther down the beach, or request permission to change the date of
your event.

23. Certificate of Insurance and Additional Insured Endorsement page must be provided to the Town of
Old Orchard Beach Town Clerk’s Office 30 days prior to the event date. The applicant shall at its own
cost and expense furnish a policy or policies for property damage or bodily injury in the amount of at
least $500,000. The Town of Old Orchard Beach MUST be listed as an Additional Named Insured.

     On file             Yes, it has been provided with the application;  No, it will be provided at 
least 30 days prior to the event. 

OOB Town Council Meeting Minutes 25 of 151



24. Is the applicant requesting the use of the RSU #23 school property (schools, parking lots, playing
fields)?                           _YES            x               NO. If yes, has the applicant received approval from
RSU
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#23 or the date the applicant will receive approval? 

SPECIAL EVENT PERMIT AGREEMENT 

I,           Sharri MacDonald            on behalf of   OOB365 
(Print Applicant Contact Name)  (Print Organization/Group Name) 

Agree to abide by the following Special Event requirements: 

1. All pre-event determined fees shall be paid at least two weeks prior to the event.  I agree to pay any costs
determined after the event immediately upon receipt of invoice.

2.  Certificate of Insurance and Additional Insured Endorsement page must be provided to the Town Clerk’s
Office at least 30 days prior to the event date.  The Town of Old Orchard Beach MUST be listed as an
Additional Name Insured with the proper endorsement included
SMD (Iinitial)

3. To develop a comprehensive security plan in conjunction with the Old Orchard Beach Police Department.

4. Town property shall not be removed from the premises including but not limited to benches, trashcans,
tables, chairs, fencing, signs, etc.

5. Premises will be left in as good a condition as received except for reasonable wear and tear. All trash will be
disposed of properly within 12 hours of the end of the event. I accept responsibility for any damages that
might occur during the period of use.

6. To comply will all laws, rules, and regulations of the federal, state, and Town governments governing
operations and conduct on Town property.

7. This permit agreement may be terminated by the Town of Old Orchard Beach at any time upon finding a
violation of any rule, ordinance, and/or condition of the permit or upon good cause shown.

8. For myself and any other persons, organizations, firms and corporations sponsoring the event, which is the
subject of this permit application, jointly and severally, hereby contract and agree to pay all costs of services
provided by the Town of Old Orchard Beach, in support of said event.

9. For myself and any other persons, organizations, firms, and corporations sponsoring the event which is the
subject of this permit application, jointly and severally, hereby contract and agree to indemnify, defend and
hold harmless the Town of Old Orchard beach, its officers and employees, against all claims, loss or liability
from any claim or suit arising or alleged to have arisen from any act or omission of said applicant, its agents,
invitees or other sponsor in connection with said event.
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10. The facility/area is provided in an “as is” condition. The event organization assumes all responsibility for the
security and safety of all participants and spectators of the event.

11. I understand that the Town of Old Orchard Beach has no responsibility for equipment and/or items of
personal property at the location at any time.

12. Any misrepresentation or deviation from the final permit conditions will result in immediate revocation of
the permit and halting of the event.

13. Events are considered rain/shine.  Refunds are not issued if the event does not occur.

14. The permit does not authorize alcohol on any public property, including, but not limited to the beach,
Memorial Park, streets and sidewalks.

15. Consumer Fireworks are illegal in Old Orchard Beach.

I have read and understand the Special Events Permit Agreement terms and conditions and I agree to be bound by said 
terms and conditions. I certify that the information I provided is accurate to the best of my knowledge. 

Signature:   Sharri MacDonald  
(authorized representative) 

Date:  3/7/21 

Print name:  Sharri MacDonald 

Print Organization Name (if applicable):  OOB365 
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SITE PLAN SKETCH OF SPECIAL EVENT (Completed by Event Coordinator) 
In the space below, please provide the following information.  Attach a separate map if necessary. 

General Map of Location Vendor Locations Street Closures/Parking Information 
Event Coordinator’s Booth Garbage Cans Water/Electricity Sources 
Tents/Stages/Grandstands Water Sources Loudspeakers 
Porta Potties/Rest Rooms 

OOB Town Council Meeting Minutes 29 of 151



Agenda Item #7387 

Discussion with Action:  Award the bid to Loranger Door and Window for the installation of the 
Town Hall front doors to be funded through capital account # 51002-50842 with a balance of 
$373,032.90 (three hundred seventy-three thousand thirty-two dollars, ninety cents).  

Background:  (see attached Town Hall door bids)   

Town Manager noted cost for successful bid was $19,000. 

TO: Old Orchard Beach Town Council 
Larry Mead, Town Manager 
Jennifer Hayes, Executive Assistant 

FROM: Diana Asanza, Treasurer-Finance Director 
SUBJECT: Town Hall front door replacement 
DATE: March, 10th, 2021 

MEMO 

Larry, 

We received 3 bids for the Town Hall doors and the low bid was from Loranger Door and Window 
at $19,000.00.   All bids would require painting and drywall repair if needed after the job is 
complete.  The bid from Windsor Construction did not list the type or brand of automatic door 
openers, however the only exception listed to the scope of work was the finishing work I 
mentioned previously.    

Loranger Door and Window        $19,000 
Windsor Construction, LLC  $27,384 
Door Services, Inc.  $31,740 

With the pricing received Loranger Door and Window came in $8300 lower and is providing what 
was requested in the specifications, I recommend awarding the bid to Loranger Door and 
Window.  Estimated delivery would be 4 – 5 weeks from confirmation of award.  This would be 
funded through capital 51002-50842 with a balance of $373,032.90. 

Thanks, 
Diana 

Motioned by:  Vice-Chair Tousignant 
Seconded by:  Councilor Kelley 
Vote:  4-0 
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VENDOR PRICE DESCRIPTION
1 Loranger Door & Window Co., Inc. 19,000.00  Exterior Double Door

Does not include finish painting or drywall repair if needed Automatic Operators and wireless push pads
Insulated Glass 
Weather Stripping
Vertical Rod Manual Exit Bars
Kick plates
Threshold

Interior Single Door
Full Glass
Automatic Operators and wireless push pads
Pull Handles
Kick plate 

2 Windsor Construction, LLC 27,384.00    Exterior Double Door
Does not include finish painting or drywall repair if needed Aluminum Frame
Did not list automatic door openers Insulated Glass

Vertical Rod Manual Exit Bars
Kick plates
Threshold

Interior Single Door
Aluminum Frame
Pull Handles
Insulated Glass
Kick plates
Threshold

3 Door Services Inc. 31,740.00    Exterior Double Door and Interior Door
Does not include finish painting or drywall repair if needed Insulated Glass

Panic Bars
Exterior Pull Handles
Aluminum threshold
Weather strip
Brush seal
Automatic Operators and wireless push pads

Interior Single Door
Full View Door
Push/Pull handle
threshold
Automatic Operators and wireless push pads

TOWN HALL FRONT ENTRANCE DOOR BIDS
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Town of Old Orchard Beach 
Maine 

Town of Old Orchard Beach, Maine 
NOTICE OF REQUEST FOR PROPOSALS 

TOWN HALL BUILDING 
FRONT ENTRANCE DOOR REPLACEMENT 

February 9, 2021 
Deadline extended to 3/8/2021

Larry S. Mead, Town Manager 
Town of Old Orchard Beach 

1 Portland Ave. 
Old Orchard Beach ME 04064 
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The Town of Old Orchard Beach is soliciting proposals to replace the Town Hall Main Entrance 
Exterior Double Doors, a Single Interior Door, and automatic door opener mechanism(s) for 
ADA compliance.     
This Request for Proposal document does not define any contractual relationship between the 
selected respondent and the Town of Old Orchard Beach or obligate the Town of Old Orchard 
Beach to follow a set selection process. Any binding agreement between the Town of Old 
Orchard Beach and the successful respondent will be through a formal written agreement 
(contract – see Exhibit B) after the Town of Old Orchard Beach Town Council has made its 
selection.  

A. SUBMISSION INFORMATION AND REQUIREMENTS

Proposals must be received by the Town of Old Orchard Beach no later than 10:00 AM on 
Wednesday,  February 24, 2021.  There will be a public opening at that time.  Due to COVID-
19 bids will be accepted electronically, or by mail to:   

Town Manager – RFP Town Hall Front Entrance Doors 
Town of Old Orchard Beach 
1 Portland Ave. 
Old Orchard Beach, ME 04064  
Electronically to:  jhayes@oobmaine.com  

Each proposal shall include: 
1. Proposal of Work - As described under Specifications of Work
2. Proposal Bid Form – Please complete Bid Response Form labeled Exhibit A.

INQUIRIES: 
Any additional information concerning the project should be directed to: 

Larry Mead, Town Manager at 207-937-5628, email: lmead@oobmaine.com 

Michael Casasanto, Facilities Manager at 207-937-5610, email: 
mcasasanto@oobmaine.com 

RESERVATION OF RIGHTS 
The Town reserves the right to request clarification of and/or solicit additional information of 
any proposer; to have proposer(s) make presentations to the Selection Committee; and/or to 
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negotiate with any proposer(s) regarding any terms of their proposal, including but not limited to 
the cost and/or scope of services, with the intent to achieve the best proposal that shall result in a 
contract that is deemed by the Town to be in its best interests.  Any such negotiations will use the 
selected proposal as a basis to reach a final agreement, if possible. 
The Town reserves the right to waive any informality in the proposal, to accept any proposal, 
and, to reject any and all proposals, should it be deemed for the best interest of the Town to do 
so.  The Town reserves the right to substantiate the Proposer’s qualifications, capability to 
perform, availability, past performance record and to verify that the proposer is current in its 
obligations to the Town, as follows: 
Pursuant to Town ordinance, the Town is unable to contract with businesses or individuals who 
are delinquent in their financial obligations to the Town.  These obligations may include but are 
not limited to real estate and personal property taxes.  Bidders who are delinquent in their 
financial obligations to the Town must do one of the following:  bring the obligation current, 
negotiate a payment plan with the Town’s Finance office, or agree to an offset which shall be 
established by the contract which shall be issued to the successful bidder. 

B. SPECIFICATION OF WORK

The work consists of: 

• Removal and disposal of existing front entrance double doors and interior single
foyer door.

• Install Two (2) new insulated exterior double doors at the front entrance, with ADA
automatic door opener.

• Install One (1) interior single foyer full glass door with ADA automatic door opener.

Please provide a detailed description of the work that will be involved to include: 

1. Door manufacturer and warranty information
2. Automatic door mechanism manufacturer and warranty information
3. Measurements for the exterior doors and the interior door
4. List of the hardware that will be used, i.e. kickplates, pull handles, weatherstrip etc.
5. Detailed approach for installation
6. Estimated time to complete
7. Any other information that is important to the project and bid.
Measurements will need to be taken to verify size.  Please contact Michael Casasanto to
schedule an appointment for a site visit at:

(978) 618-5933 or mcasasanto@oobmaine.com
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PROPOSAL BID RESPONSE FORM 

The undersigned proposes to provide the work described under Section B. Specification of Work 
for the Town of Old Orchard Beach for the total cost of: 

TOTAL PROJECT COST TO COMPLETE:  $______________________________ 

Any exclusions should be noted:  _____________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

________________________________________________________________________ 

Date:______________________ BIDDER:_________________________ 
(Company Name) 

ADDRESS:  ________________________ 

____________________________________ 

BY:______________________________ 
(Authorized Representative) 

PRINT NAME:  _________________________ 

Exhibit A 

OOB Town Council Meeting Minutes 42 of 151



Agenda Item #7388 

Discussion with Action:  Appoint Town Manager Larry Mead as the Old Orchard Beach 
representative to the Portland Area Comprehensive Transportation System (PACTS) Policy Board. 

Background: 
The Portland Area Comprehensive Transportation System (PACTS) is a federal metropolitan 
planning organization that coordinates transportation planning and investment decisions with the 
state, municipalities and public transportation partners. It directs the spending of more than $25 
million in transportation funding each year. 

Included communities: 

Motioned by:  Vice-Chair Tousignant 
Seconded by:  Councilor Reid 
Vote:  4-0 
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Agenda Item #7389 

Discussion with Action:  Approve the Local 2247 International Association of Firefighters AFL-
CIO-CLC Contract, effective July 1, 2020 to June 30, 2023. 

Background:  (See attached contract) 

The contract is a 3 year agreement retroactive to July 1, 2020 through June 31, 2023. It provides for 
Cost of Living Wage Adjustments of 1% in year one and 2% in both year two and year three. The 
agreement will allow for an experienced and qualified fire fighter paramedic to be laterally placed at 
an advanced pay grade up to the 10 year step. The agreement also allows for the hiring on a 
conditional basis of a firefighter that has not yet achieved a Paramedic certification with the 
requirement that the person advances to the Paramedic level at the first available training 
opportunity. 

Motioned by:  Vice-Chair Tousignant 
Seconded by:  Councilor Kelley 

Chair O’Neill recognized the hard work of Fire Chief Lamontagne, Town Manager – Larry Mead, 
and HR Director - Fran Beaulieu for labor contract negotiations that resulted in a three year 
contract; as opposed to the one and two year contacts that have been seen in the past. 

Councilor Reid congratulated the Fire Department and thanked the fire fighters for their continued 
hard work.  

Vote:  4-0 
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This Agreement is made and entered into this 1st day of July, 2016 by and between the Town of 
Old Orchard Beach, hereinafter referred to as "Town" and Local 2247, International Association of 
Fire Fighters, AFL-CIO-CLC, hereinafter referred to as "Local Union''. 

ARTICLE 1 - PREAMBLE 

Pursuant to the provisions of Chapter 9-A Revised statutes of Maine, Title 26, as enacted by the 
Maine  Legislature in  1969,  entitled  "An  Act  Establishing  the  Municipal  Public  Employees  
Labor Relations Law", and as amended, this Agreement is made and entered into by and between 
the Town of Old Orchard Beach, Maine, and Local 2247 of the International Association of Fire 
Fighters. 

In order to increase general efficiency in the Town and to promote the morale, equal rights, well-
being and security of its employees, the Town of Old Orchard Beach, and Local 2247, herein bind 
themselves in mutual agreement as follows: 

ARTICLE 2- RECOGNITION 

The  Town  recognizes the  Local  Union  as  the  sole  and  exclusive  bargaining  agent  for  all 
uniformed full-time employees, including the Captains and Lieutenants of the Old Orchard Beach 
Fire Department, personnel performing principally Fire, Rescue and EMS operations, as well as the 
Office Manager,  with exception of the Fire Chief and career Deputy Chief, for the purpose of 
collective bargaining and entering into agreements relative to wages, hours and working 
conditions. 

It is recognized that the Fire Chief is the head of the Old Orchard Beach Fire Department, and that 
all members in the Department shall be responsible to the Fire Chief in accordance with the 
provisions of the Town Charter. 

Definitions:  
1. "Local Union" shall mean Local 2247, International Association of Fire Fighters. 
2. "The  Town"  shall  mean  the  Town  of  Old  Orchard  Beach,  the  Town  Manager;  or  a

designated representative who represents the Town of Old Orchard Beach for all
agreements finalized between said representative and the Union, Local2247. 

3. "The Fire Chief' shall mean the head of the Fire/Rescue Department. 
4. "Career Deputy Chief' shall mean the 2nd in command of the Fire/Rescue Department. 
5. "Rescue" shall mean emergency medical service, water/ice extrications, search and retrieval

of victims during firefighting operations both above and below grade. 
6. "Fire Fighter" shall mean all full-time regular uniformed members, except the Fire Chief, 

Career Deputy Fire Chief, and Office Manager.
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ARTICLE 3 - RELATIONSHIP 

The Local Union shall be ever mindful of its "No Strike" obligation and the individual members of 
the Local Union are to regard themselves as Municipal Fire Fighters, and as such they are to be 
governed by the highest ideals of honor and integrity. The Town agrees that no Fire Fighter shall in 
any manner be discriminated against or restrained or influenced on account of membership in 
Local 2247 or by reason of his/her holding office therein. 

ARTICLE 4 - DUES DEDUCTION 

The Town shall deduct union dues weekly from the first pay period upon receipt of signed 
authorization from members (a copy of which is to be retained by the Town) and a certified 
statement from the Treasurer of the Local Union as to the amount for dues. All such forms shall be 
supplied by the Union and be satisfactory to the Town.  The Town shall forward all such dues so 
collected to the Treasurer of the Local Union each month. The Union shall indemnify and save the 
Town harmless against all claims and suits which may arise by reason of any action taken in making 
deductions of said dues and remitting the same to the Union pursuant to this Article. 

The  Town  shall  maintain  regular  deductions  of  dues  of  each  employee,  unless  notified 
otherwise either by the Local Union or by the individual employee. 

ARTICLE 5 - SENIORITY 

The Town shall establish a seniority list for firefighters, and it shall be brought up to date on 
January first (1st) of each year. Said list shall be made available to the Union upon request. Any 
objection to the seniority list as posted must be reported to the Fire Department and the Local 
Union within ten (10) days from the date posted, or it shall stand accepted. For the purpose of this 
Article, "Seniority" shall mean length of service from date of hire as a Fire Fighter. 

In the event that more than one employee is hired the same day, they shall draw lots for seniority. 

ARTICLE 6 - DUTIES 

The duties of the uniformed members of the Old Orchard Beach Fire Department shall be the 
prevention, control and extinguishment of fires, performing all emergency medical services for the 
community, and the saving of lives. They shall perform minor maintenance duties such as cleaning, 
sweeping, and minor repairs in the building and on the grounds, and minor maintenance on the 
equipment and apparatus. 
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Firefighters hired after July 1, 1985, shall as a condition of employment or within one (1) year of 
employment possess a valid State of Maine Emergency Medical Technician license.  

All firefighters hired after July 1, 1985 must also maintain EMT-Basic certification throughout their 
tenure.  

All firefighters hired after July 1, 1995 must have or obtain a State of Maine Certificate for 
Firefighter I within one year of hire.  

After January 2000, all future firefighter hires shall be at Paramedic level or licensed Advanced level 
enrolled in a Paramedic course and shall be required to complete the Paramedic course and 
maintain a Paramedic License level during their tenure. 

Four (4) firefighter positions, one (1) per shift, must be a paramedic position in order to provide the 
highest emergency medical services to the community.  Whenever a vacancy occurs among the 
sixteen (16) recognized positions and the vacancy that occurs will cause less than the four (4) 
paramedic positions, the vacancy must be filled with a paramedic. All other job requirements also 
apply. Any firefighter having a Paramedic, Basic or Advanced License at the time of hire (occurring 
after July 1, 1995), must always maintain their respective license levels at all times as a condition of 
hire. Failure to do so is automatic just cause for dismissal. 

In time of emergency, the Town may require that unit members of the Fire Department perform 
work not usually done by the Fire Department so long as such use of Fire Department personnel 
does not jeopardize the function of the Fire Department and does not involve the lay-off or 
dismissal of any other Town employee. 

Any major maintenance projects on apparatus for the Fire Station may be done on a voluntary 
basis by the members of Local 2247, subject to a majority vote of the Union members. 

Any changes in job description, which involves a change of working conditions, shall be subject to 
mandatory bargaining by the Union. 

If a firefighter is expected to be absent from his/her shift for ninety (90) days or greater, a 
temporary firefighter can be hired for the length of the employee's absence. The temporary 
firefighter shall meet all requirements for permanent hire which include the specifics of this Article, 
have a valid Maine driver's license, pass a new hire physical fitness test, and background 
investigation.  Both the Union and Management shall have the right to modify these requirements 
upon mutual agreement. 

Should the Department hire an individual for a fire fighter position that is in addition to the number of 
permanent, full-time fire fighter positions authorized by the Town Council, that individual so hired shall 
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possess a Fire Fighter I certification recognized by the Maine Fire Service Institute and shall be able to 
operate as a licensed EMT-A in the State of Maine at the time of appointment.  As a condition of 
employment, the employee shall be enrolled or shall enroll in the first available EMT-Paramedic course 
recognized by Maine Emergency Medical Services, and shall become a Maine Emergency Medical Technician 
licensed to the Paramedic level. 

ARTICLE 7  LATERAL TRANSFER AGREEMENT   
At the sole discretion of the Town, newly hired fire fighters may be placed up to the level of the 10 
year step in the wage scale for qualified candidates.   

A qualified candidate is defined as as having, at a minimum, a Fire Fighter I certification recognized by 
the Maine Fire Service Institute, and shall have obtained, or be able to obtain, a State of Maine 
Emergency Medical Technician license at the Paramedic level.  .   

Advancement in the scale in such circumstances will continue as if the employee had completed 
the years of service at the place in the wage scale they were placed in at hire. Any employee hired 
as a “lateral” entry according to this section shall accrue vacation at a rate that is reflective of the 
years of service at the placement step on the wage scale.   All other seniority and benefit issues 
shall be based on the actual date of hire, unless otherwise specified within this agreement. 

ARTICLE 78- SHIFT SUBSTITUTIONS AND SWAPS 
 
Firefighters shall be permitted to swap shifts with other unit members and/or to find other 
firefighters that are willing to substitute for them during their scheduled shift provided, however, 
that: 
 
1. Permission to substitute must be obtained from the on Duty Officer in Charge, the Deputy Chief 
or the Fire Chief. 
 
2. The Town shall, in no way, be responsible for financial obligations incurred between the parties 
substituting or enforcement of arrangements made between substituting parties. 
 
3. Permission to substitute shall be requested three (3) calendar days in advance. 

ARTICLE 89 - HOLIDAYS 
 
The following holidays shall be paid holidays for all firefighters covered by this agreement: 
 
New Year’s Day 
Martin Luther King Day 
President’s Day 
Patriot’s Day 

Easter Sunday 
Memorial Day 
Independence Day 
Labor Day 
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Columbus Day 
Veteran’s Day 
Thanksgiving Day 

Day after Thanksgiving Day 
Christmas Day 
Christmas Eve (1/2) day  

 
In addition to the established wage rates, the employer (Town) shall pay a premium of ten (10) 
hours pay to the firefighters for each holiday recognized and observed during the calendar year. 
 
On Christmas Day, firefighters required to work the entire Christmas Day shall receive a 
premium of twenty-four (24) hours pay in addition to the established wage rates. 
 
Firefighters shall not be entitled to holiday pay while out on sick leave, unless sick leave is for an 
extended time under Doctor's care on the recognized date of the Holiday or he/she is on 
Worker's Compensation. 
 
 
The following holidays shall be paid holidays for the Office Manager covered by this agreement: 
 
New Year’s Day 
Martin Luther King Day 
President’s Day 
Patriot’s Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran’s Day 
Thanksgiving Day 
Day after Thanksgiving Day 
Christmas Day 
Christmas Eve (1/2) day  
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Observance of the holidays will follow the Town’s Personnel Policy. 

ARTICLE 910 - VACATIONS 
 
Section 1-Firefighter 
 

Firefighter vacation  

   

Service Months Annually Accrued 
Amount Max Limit 

months completed   

12 48 48 

24 96 96 

60 144 144 

120 192 192 

240 240 240 

   
 
 
 
 

 Firefighter Vacation (hired as of 7/1/2016) 

    

Service Months Weekly Accrued Amount Max Limit 

From To     

0 12 0.923 48 

13 60 1.846 96 

Formatted Table
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61 120 2.769 144 

121 240 3.69 192 

241 999 4.615 240 
 
For the purpose of this section, the term “Work Week" shall mean (7) seven continuous, and 
consecutive calendar days. 
 
Employees who are separated in good standing (as stated in Article 10) from the Fire Department 
and who have accrued vacation to their credit at the time of separation shall be paid the salary 
equivalent to the accrued vacation. 
 
All vacation time shall be based upon and scheduled on a calendar year. Notice of weekly 
vacations must be posted four (4) weeks in advance.  Up to (2) weeks of vacation may be chosen 
day-by-day if each day is chosen no more than (3) weeks in advance. 
 
No more than one (1) Fire fighter per shift shall be on vacation at a time during a week unless 
authorized by the Fire Chief. 
  
All normal weekly advance vacation requests shall be submitted to the Fire Chief by November 30 
of the year prior to the taking of the vacation. Vacations shall be scheduled for the initial two (2) 
weeks by seniority. Requests for additional weeks shall be submitted by January 1st and 
scheduled by seniority. Any open weeks which occur after January 1, will be taken on a first come, 
first serve basis regardless of seniority. No vacation time leave shall be granted for the 25th day of 
December. 
 
Employees who use their vacation time in increments of twenty-four (24) hours shall be charged 
for twenty-four (24) hours of vacation accrual used.  If an employee takes only (1) one twenty-
four (24) hour vacation day during their week scheduled, the employee will be assessed with 
twenty-four (24) hours of vacation time and eighteen (18) regular working hours, equaling forty-
two (42) hours for the weekly pay period.  Should an employee use two (2) vacation days during 
their week scheduled, they would assessed forty-eight (48) hours vacation from their accrual and 
a negative six (6) regular hours would be shown for payroll purposes to attain the forty (42) hour 
pay period. 
 
Section 2- Office Manager 
 

Office Manager vacation    
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Service Months 

Weekly Accrued Amount Max Limit 
From To 

0 59 1.423 74 

60 119 2.13 111 

120 299 2.85 148 

300 999 3.5577 185 
 
Vacation leave accrues on a pro-rata basis each month during the year it is accrued, 

commencing on· the employee's date of employment. Accrued vacation time will be reflected 

on employees' paycheck stubs. No vacation may be utilized during the first six months of 

employment. 

 

Exceptions to this schedule may be made pursuant to contract or in the discretion of the Town 

Manager in exceptional circumstances.  

 

Requests for vacation time must be made on the vacation request forms.  Scheduling of 

vacations shall be done by the employee's immediate supervisor and in accordance with 

operational needs. In the event a holiday falls within the vacation period, the holiday will not be 

counted as a vacation day, and the employee will be compensated for the holiday. 

 

Any paid leaves of absence shall not constitute a break in the employment record. 

 

Unused vacation days may accrue from one year to the next with maximum hold over of two 

weeks.  No vacation of more than two (2) weeks duration at one time will be allowed unless 

approved by the Town Manager. 

 

Accumulated vacation leave, subject to the maximum allowed, shall be paid to an employee 

upon separation from employment or to the employee's beneficiary upon the employee's death. 
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ARTICLE 101 – SICK LEAVE 
 
Sick leave earned during an employee’s initial probationary period (the first 180 days of 
employment) will be credited to the employee's sick leave accumulation upon the expiration of 
the probationary period; however no sick leave may be used during the initial probationary 
period. 
Section 1-Firefighters 
 

Firefighter sick (hired before 7/1/13)  

    
Service Months 

Weekly Accrued Amount 
Max 

Accrual 
Limit From To 

0 999 3.692 3120 

    
  Payout would be fifty percent (50%) of accumulated sick hours with a maximum payout of one 
thousand four hundred and forty (1440) hours, after a minimum of ten (10) years of continuous 
service and separation is in good standing. 
 
 
 
 
 
 
 
 

Firefighter sick (hired after 7/1/13)  

    
Service Months 

Weekly Accrued Amount 
Max 

Accrual 
Limit From To 

0 36 3.692 1440 

37 999 2.769 1440 

    
  Payout would be fifty percent (50%) of accumulated sick hours with a maximum payout of seven 
hundred and twenty (720) hours, after a minimum service of ten (10) years of continuous service 
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and separation is in good standing.   
 
Separation in good standing means:   

1. Voluntary resignation of employee who shall provide at least two (2) weeks written notice 
to Town, and that employee shall work all scheduled shifts in the two (2) week notice 
period unless excused by the Chief 

2. Retirement of employee with notice and work requirements stated in #1 above shall be 
applicable 

3. Layoff from employment due to reduction in force by Town 
4. Reasons mutually agreed upon by Union and Town. 

 
Sick leave may be used only for personal illness or physical incapacity of such a degree as to 
render an employee unable to perform the duties of his/her position. If requested by the Town 
Manager or Fire Chief, an employee who is out sick for three (3) consecutive working days may be 
required to furnish a certificate from a physician as to the nature of the illness or incapacity. 
 
For the purpose of this Article, a day of sick leave shall be a twenty-four (24) hour day.                                                                                                        
 
If a firefighter is on extended sick leave or Worker’s Compensation leave (more than 12 shifts 
consecutively), he/she may elect to be paid for his/her annual accrued vacation time during the 
remainder his/her absence. 
 
If an employee completes six (6) months (calculations will be July-December & January-June) 
continuous service without using any sick leave, that employee shall receive twelve (12) hours 
regular pay in addition on his/her next scheduled paycheck.  
 
 
Section 2-Office Manager 
 

Office Manager sick  

    
Service Months 

Weekly Accrued Amount 
Max 

Accrual 
Limit From To 

0 999 1.708 888 
 
Sick leave may be used for personal illness or physical incapacity of such a degree as to render an 
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employee unable to perform the duties of his/her position. Sick leave may also be used to care for 
immediate family members.  If requested by the Town Manager or Fire Chief, an employee who is 
out sick for three (3) consecutive working days may be required to furnish a certificate from a 
physician as to the nature of the illness or incapacity. 
 
Payout at the time of separation will follow the Town’s Personnel Policy. 
 
Section 3- Extended Leave (non-work related leave) 
 
An employee who is absent from their employment because of illness or injury, not arising out of 
their employment, or because they shall have been granted leave of absence for any other 
reason, shall retain their status as an employee for a period of twelve (12) months.  Their status as 
an employee may be extended for further periods at the discretion of the Town upon written 
notice to the Local Union prior to the expiration of said twelve (12) month period.  Any extension 
shall be for a time-specific period, and must be made upon written notice to the Local Union. 
 

ARTICLE 112 – PERSONAL LEAVE TIME 
 
All personnel covered by this Agreement shall be entitled to the following temporary non-
cumulative leaves of absence with full pay: 
 
Section 1-Personal Hours 
 
Firefighter requests shall be made to the Fire Chief, Deputy Chief or in his/her absence the on 
duty OIC, at least three (3) days before taking such leave except in the case of emergency.  
Personal hours do not accumulate year to year. 
 

  Personal Hours 

Firefighters hired before 7/1/13 48 

Firefighters hired after 7/1/13 24 

Office Manager 14 
 
 
Section 2-Family Leave Hours 
 Firefighter requests shall be made to Fire Chief, Deputy Chief or in his/her absence, the on duty 
OIC, at least two days before taking such leave, except in the case of emergency. For the purposes 
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of this section, the immediate family is defined as including those living in the household as a 
family unit, grandparents, parents, brothers, sisters, children, step-children, spouse and domestic 
partner. 
 

  Family Leave Hours 

Firefighters hired before 7/1/13 48 

Firefighters hired after 7/1/13 48 
 
Days used under Section 2 shall be subtracted from unused sick leave. 

ARTICLE 132 - BEREAVEMENT LEAVES 
 
In the event of a death in the employee's immediate family, employees may be granted a leave of 
absence with pay of up to four (4) consecutive calendar days.  Immediate family is defined as 
including those living in the household as a family unit, an employee's spouse, domestic partner, 
parent, child/stepchild, brother, sister, and/or grandparents. In the event of the death of an 
employee's father-in-law, mother-in-law, brother-in-law, and/or sister-in-law; the employee may 
be granted up to two (2) days leave of absence. 
 
This leave is intended for use during the days that fall within the family member's time of death 
and the day after the funeral.   This leave may also be used for delayed burials/services with the 
prior approval of the Fire Chief or Deputy Chief. 

ARTICLE 134 – WORKER’S COMPENSATION 
 
The Town of Old Orchard Beach shall provide Worker’s Compensation (WC) insurance coverage 
for all its regular employees as governed and applied in accordance with the applicable State of 
Maine Worker’s Compensation law.  Benefits under Worker’s Compensation may be provided 
when an employee has sustained a job-related injury or illness. 
 
All job-related injuries and/or illnesses shall be immediately reported to the employee's 
supervisor who, with the employee's assistance, shall submit the first report of injury form.  
Supervisors are responsible for reporting an injury within twenty-four (24) hours of its occurrence, 
or their knowledge of the occurrence, regardless of the timing of the employee's first written 
report. 
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Employees who   are eligible   to   receive   Worker’s Compensation   benefits   will   receive   the 
percentage of pay covered by Worker’s Compensation for the duration of the Workers 
Compensation coverage period.  All WC eligible employees will also be given the option of using 
their accumulated sick time for the period of WC coverage as an offset to their weekly wages that 
is not covered by this benefit.   Both the WC benefit payout and any sick time used during the 
period of eligibility will be processed through the Town's payroll system. 

In the event that an employee collecting Worker’s Compensation is determined by the applicable 
physician to be available to work light duty assignments, the Fire Chief shall determine if a 
suitable light duty assignment is available and the schedule that the employee will work.  The 
schedule may be Monday through Friday with hours similar to the administration office, up to 
forty-two (42) hours per week. 

The Town agrees that an employee out on Worker’s Compensation for an extended period of 
time shall be allowed to continue their participation in the Town's health insurance plan for 
up to eighteen (18) months depending on the individual circumstances of the necessity of 
their leave.  Where an employee has been unable to work for eighteen (18) months, the 
employee may be terminated from his/her position.  Their status as an employee may be 
extended for further periods at the discretion of the Town upon written notice to the Local Union 
prior to the expiration of said eighteen (18) month period.  Any extension shall be for a time-
specific period, and must be made upon written notice to the Local Union. 

ARTICLE 154 – INSURANCE 

Section 1:  Health Insurance 

A comprehensive health insurance plan is available to regular full time employees. The Town may 
offer more than one plan choice to employees. The Town agrees that the MMEHT (Maine 
Municipal Employees Health Trust) Comprehensive Point of Service (POS C) plan or equivalent will 
be offered as a choice to full time employees.  An employee may only change to another plan 
during the Open Enrollment period.  Employees may change coverage type (single, emp/spouse, 
etc.) for qualifying events at the time of the qualifying event. Should MMEHT no longer offer the 
POS C plan, the Town and the Union agree to bargain on a replacement plan. 

Premiums will be paid as shown below: 

Health Insurance Town will pay Employee will pay 
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Firefighters 80% 20% 

Office Manager 85% 15% 
 
 
Eligibility for our group health insurance plan is determined according to the guidelines set forth 
by the health insurance plan administrator. 
Employees who choose not to enroll under our group health insurance plan and who can provide 
documentation that they have health insurance coverage under a spouse/partner's plan may be 
eligible to receive cash in-lieu-of this benefit. Employees who are eligible for the in-lieu-of benefit 
will receive twenty-five percent (25%) of the Town's share of annual single rate premium from the 
POS plan. Cash-in-lieu payments will be made on a weekly basis through regular payroll 
processing. Any cash-in-lieu payments will be taxed in conjunction with an individual's regular 
gross taxable earnings. 
 
Section 2:  Dental Insurance 
 
The Town agrees to provide a dental insurance plan for the employees covered by this unit. The 
Town agrees to provide fifty percent (50%) payment for said dental insurance plan.  For example, 
depending upon each employee's marital status, the Town will pay fifty percent (50%) family 
coverage or fifty percent (50%) employee and spouse coverage or fifty percent (50%) single 
employee coverage. The employee's share shall be made through payroll deduction. 
 
The Town will provide either Maine Municipal Employees Health Trust Dental Plan A or 
equivalent. 
 
Section 3:  Life Insurance 
 
All full-time employees have the option of enrolling in our group life insurance plan.  The Town 
will pay the basic life insurance premium (equaling 1 x an individual’s annual salary) for these 
employees. Any supplemental life insurance coverage that an employee chooses will be paid by 
the employee through regular payroll deduction. 
 
The Town shall also provide an additional term life insurance benefit to Firefighters in the amount 
of $50,000.  The annual premium cost for this benefit will be incurred by the Town.   Unit 
members will be automatically enrolled at their time of hire. Once enrolled, members will receive 
direct correspondence from the life insurance policy carrier regarding the designation of a 
beneficiary for this benefit. 
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Section 4:  Short Term Disability Insurance 
 
The Town currently provides income protection coverage (i.e., short term disability insurance) to 
all full time employees through the Maine Municipal Employees Health Trust.  The Town currently 
pays to insure each employee for 55% of his/her base pay. Employees may choose a coverage 
level higher than the 55% and may pay the additional premium for this coverage through a weekly 
payroll deduction. 
 
It shall be the employees’ responsibility to complete and submit all claim forms in accordance 
with the rules and requirements of the insurer and/or plan administrator.  Employees may obtain 
copies of the applicable forms and instructions from the Town’s Human Resource Office upon 
request.  All determinations regarding eligibility for benefits will be made by the insurer and/or 
the plan administrator.  Any dispute between an employee and the insurer and/or plan 
administrator regarding this benefit shall not be the subject of a grievance under this Agreement. 
   
Employees who are eligible to receive Short Term Disability benefits will receive sick time pay 
during the benefit eligibility waiting period.  Thereafter, they will receive the percentage of pay 
covered by this benefit for the duration of the disability coverage period. All Short Term Disability 
eligible employees will also be given the option of using their accumulated sick time as an offset 
to the forty-five percent (45%) or thirty percent (30%) not covered by this benefit. The amount 
received between the Short Term Disability payments and an employee accumulated sick time 
shall not exceed the employee's base weekly wage during the duration of their disability.  

ARTICLE 156 - CLOTHING ALLOWANCE 
 
If any firefighter is required  to wear   protective clothing  or any type of protective device  as a 
condition  of  employment,  such    protective  clothing  or  protective  device  and accessories  
shall be furnished by the Town  to the firefighter. The cost of maintaining the protective clothing, 
device, and accessories in proper working condition shall be paid by the Town. 
 
The Town shall provide uniforms for the first (1st) year of employment.  The uniforms provided 
will be at the discretion of the Fire Chief. 
Beginning July 1, 2017, as long as a firefighter has completed 12 months of employment; 
firefighters shall receive a clothing allowance of $450 for the fiscal year. 
Beginning July 1, 2018, as long as a firefighter has completed 12 months of employment; 
firefighters shall receive a clothing allowance of $500 for the fiscal year. 
Firefighters beginning their second (2nd) year of employment prior to the start of the fiscal year, 
shall receive a clothing allowance in the amount equal to the prorated adjustment for the number 

OOB Town Council Meeting Minutes 63 of 151



of weeks remaining until the start of the fiscal year. 
 
Clothing allowance shall not rollover year to year. 
 
The Policy on quality and type of uniform and protective gear shall remain at its present high 
standards, complying with all N.F.P.A. and O.S.H.A. standards.  

ARTICLE 167 - RETIREMENT 
 
On behalf of unit members, the Town shall contribute a percentage of an individual's gross 
earnings to either the Maine Public Employees Retirement System (MainePERS, formerly known 
as the Maine State Retirement System) or to the International City Management Retirement 
Corporation (ICMA).  The system to which contributions are made is dependent on an individual 
employee's preference and personal choosing. 
 
If an employee chooses to enroll under the ICMA plan, the Town will contribute five percent (5%) 
of an individual's gross earnings to their plan.  In addition to this employer portion, the employee 
has the option of contributing to the plan as well (up to the annual percentage limits set forth by 
the ICMA plan). Participants are fully responsible for any fees assessed by the Plan and are 
responsible for choosing from among a number of investment options. 
 
If a firefighter chooses to enroll under MainePERS, both the participant's portion and the Town's 
contributions will be determined and set by MainePERS.  Firefighters shall be enrolled in 
MainePERS Plan 3102C which allows a firefighter to retire after twenty five years of service, with 
cola and no minimum age.  The Town shall allow regular Firefighters the option to purchase 
military time from MainePERS at no cost to the Town.  The Town shall adopt the Survivors Benefit 
and Retirement Adjustment Allowance provision of MainePERS. 
 
If the Office Manager chooses to enroll under MainePERS, both the participant’s portion and the 
Town’s contributions will be determined and set by MainePERS.  The Office Manager shall be 
enrolled in MainePERS Plan 110AC.   
 
Employee contributions for either plan will be withheld through payroll deductions.  The Town is 
not liable for any tax implications to individual plan participants. 
 
Unit members may enroll in either or both plans.  However, the Town will only pay into one 
retirement plan on an individual employee's behalf. 
Upon retirement a firefighter may continue his/her membership in the Town's health insurance 
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program, at his/her own expense. 
 
The Town shall remit firefighter contributions to the Firefighters and Law Enforcement Officers 
Health Insurance Program Fund as per the Maine Revised Statute, Title 5, Chapter 13, Sub Chapter 
3, SS 286-M. 

ARTICLE 187 - PAY SCALE 
 
Wage  rate  negotiated and  agreed  to  by  both  parties  shall become part  of this  contract  and 
attached to this document as Exhibit # 1. 
 
One time signing incentive 

Unit members will receive a one-time $1000 signing incentive paid upon execution of the 
bargaining agreement for July 2020-June 2023. 

 

ARTICLE 189 – EMERGENCY CALL BACK TIME 
 
At the discretion of the Officer in charge, an emergency callback may be implemented.  Such 
emergencies consist of Deskbox, Firefighter Recall, Working Fire or All Hands. 
As regular Firefighters are encouraged to respond to emergency situations even while off-duty, 
Firefighters who are called back to duty due to the needs of the Fire Department, shall receive call 
back pay as follows: 
 
1st Hour of Callback Time:  Four (4) hours of pay at 1½ times his/her basic rate of pay (regardless 
of whether full hour is worked, employee will receive a minimum of four (4) hours pay for this 
first (1st) hour. 
 
Any call back hours worked beyond the first hour will be paid at 1½ times his/her basic rate of pay 
(callback hours actually worked beyond hour one, will be paid based on the actual time worked). 
 
Any Firefighter who responds to a second callback within the first hour of the initial callback, will 
not receive an additional four (4) hours of pay for his/her first hour of time for his/her second 
return to duty. 
 
Time worked by regular Fire Fighters, off duty, who come back to work to fill in for another Fire 
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Fighter due to sick leave, bereavement or vacation time, shall not be considered callback time. 
 
Emergency Call Back time will not be paid for scheduled work, meetings, trainings, and/or other 
non-emergency events.   A one (1) hour minimum shall be paid for non-emergency events. 

ARTICLE 2019- HOURS OF WORK 
 
Section 1- Firefighters: 
 
Firefighters covered by this agreement shall work  a scheduled work week  which averages an 
approximate  forty-two (42) hours per week based upon twenty-four (24) hours on duty and 
forty-eight(48)  hours  off  duty followed by twenty-four  (24)  hours  on  duty and ninety-six  (96) 
hours  off  duty schedule.  The  forty-two  hour  week  average  is  calculated  over  an  eight  (8)  
week  period. Should departmental requirements or should a federal or State law be passed 
affecting the work week, the Town and Local Union agree to meet to discuss a change in the work 
week during the life of this Agreement. 
 
A work day for on duty fire fighters shall consist of a twenty-four (24) hour day. Fire Fighters who 
are on duty for a twenty-four hour shift will be compensated for the full twenty-four (24) hour 
period.  
 
Sleep and meal time will constitute hours of work. 
 
Section 2- Firefighter Overtime Distribution: 
 
Firefighters shall be paid overtime after working an average forty-two (42) hour work week. All 
hours worked in excess shall be compensated at one and one-half (1½) times his/her regular rate 
of pay.: 
 
No firefighter shall work in excess of seventy-two (72) hours continuously without at least twenty-
four (24) hours off duty time except in the event of an emergency affecting the health, safety, and 
welfare of the Town and its inhabitants. 
 
The procedure for distributing overtime shall be a mutually agreed upon process between Local 
2247 and the management team.  This agreement shall be found in Appendix O of this document.  
At no time shall either party change the overtime distribution process unilaterally. The change in 
process shall only be implemented after a  7 day notification/withdrawal period by either party 
without cause or explanation.  After the 7 day notification/withdrawal period, the overtime 
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distribution process shall be placed in effect on the first day of the next month starting at 0700 
hours. 
 
Overtime lists will be maintained for shift openings that  occur  because  of  sick  leave,  vacation,  
or  other  reasons  . 

1. A “Long Time” list shall be used for vacancies that are for a full shift 
2. A  “Mandatory” list shall be used for vacancies that are for a full shift 
3. An “Officer ” list shall be used for vacancies by Officers that are for a full shift 
4. An “Officer  Mandatory” list shall be used for vacancies by Officers that are for a full shift 
5. A “Short Time” list shall be used for vacancies that are less than a full shift 
6. A “Force Time” list shall be used when the rotating overtime list is exhausted.  The top 

eligible person shall be the “Force”.  The list will be by reverse seniority. 
For each list the next available person on the list for the overtime shall be offered the overtime 
shift.  This procedure shall be followed until someone takes the overtime or the list has been 
exhausted.  If a person passes on the overtime, their name will go to the bottom of the overtime 
list.  If the list is exhausted, the first person on the mandatory list will be forced to work the shift.  
In the event that the shift opening is a paramedic position, the person replacing the shift must 
have a paramedic license level, unless there are others on the shift with the equivalent license to 
perform the functions.  At the sole discretion of the Fire Chief, the shift may be replaced with an 
employee with an Advanced license. 
 
A Firefighter who works a sick day shall be paid for the full time worked. 
 
No firefighter shall work in excess of seventy-two (72) hours continuously without at least twenty-
four (24) hours off duty time except in the event of an emergency affecting the health, safety, and 
welfare of the Town and its inhabitants. 
 
The parties by mutual agreement may modify this section. 
 
Section 3-Office Manager 
 
The Office Manager will work a 37 hour week.  The week will consist of four (4) days at seven and 
a half (7 ½) hours and one (1) day at seven (7) hours, unless otherwise authorized by the Chief.  
Overtime will not be paid until the Office Manager has worked forty (40) hours, according to FLSA 
guidelines.   The Office Manager will have a one (1) hour unpaid lunch break. 

ARTICLE 201 - ABSENTEEISM 
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Employees not expecting to work their regular tour of duty because of emergencies, illness, or 
other justifiable cause, shall notify the officer in charge at least one (1) hour before scheduled to 
work, if at all possible. 

ARTICLE 221 - VACANCIES AND PROMOTIONS 

Eligibility 

1. To be eligible to take a promotional examination for the position of Lieutenant, an
employee must have served a minimum of six (6) years of full time continuous service in
the OOB Fire Department.  Final eligibility will be determined by the date in which the Fire
Chief is notified in writing that said vacancy exists.

2. To be eligible to take a promotional examination for the position of Captain, an
employee must be currently working as a career Lieutenant in the OOB Fire Department
or have a minimum of ten (10) years of full-time continuous service in the OOB Fire
Department. Final eligibility will be determined by the date in which the Fire Chief is
notified in writing that said vacancy exists.

Establishing a "List of Qualified" Candidates 

The names, in order of test results of all exam takers for each position, Captain and 
Lieutenant, shall be posted on the union bulletin board within 30 days of the exam being 
administered. 

The top three scorers on the written exam and oral/assessment for each position Captain 
and Lieutenant shall be considered “qualified” for promotion. 

Procedure 

When a vacancy in the rank of Lieutenant or Captain occurs, notice of said vacancy shall 
be posted on the department bulletin board, within thirty (30) days after the Fire Chief is 
notified in writing that said vacancy exists. 

Within 60 days of having notice of said vacancy, the fire chief shall cause a written exam 
and oral/assessment exam to be administered by fire department Fire Chief, Deputy 
Chief, and / or Captains and Human Resources. 

Only those on the list of qualified candidates will be allowed to participate in the 
Oral/Assessment Exam. 
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The Chief shall provide to all potential candidates, a study guide/reading list consistent 
with the written exam Ninety days (90) prior to the exam.  
 
 
 
 
 
 
 
 
Scoring 
 
The scoring of the promotional process shall be based on a maximum of one hundred 
(100) points: 
 
Written Exam            40 points 
Oral/Assessment      40 points 
Length of Service     10 points 
Certifications            10 points 
 
 
Length of Service points will be determined by the date in which the Fire Chief is notified 
in writing of a vacancy. In calculating the above, length of service and certification points 
will also be added based upon the following: 
 
4 -5 years              2 points 
6 - 8 years             4 points 
9 - 11years            6 points  
12 - 15 years         8 points 
Over 16 years      10 points 
 
Certifications          Points 
Firefighter 2       1 
Fire Instructor 1     1 
Fire Instructor 2     1 
Fire Officer 1     1 
Fire Officer 2       1 
Fire Officer 3       1 
Fire Officer 4     1 
Fire Investigator 1       1 
Fire Investigator 2      1 
Managing Fire Officer   2 
Hazmat Tech       1 
Associates or Bachelors   3      
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Appointment of Promotion 
 
1. The Chief shall post the top three scores and confer with the Deputy Chief and / or 
Captains as to the final selection. The selected candidate shall be one of the top three (3) 
rated employees. 
 
2.  Vacant positions shall be filled within 30 days of the completion of the promotional 
process. 
 
The parties by mutual agreement may modify this article. 

ARTICLE 223 - DETAILS TO OTHER TOWN DEPARTMENTS OR UTILITY 
COMPANIES 
Unit members  shall not  be  detailed  to  other  Town  Departments or Public  Utility  Companies, 
except  in  the  event  of  an emergency  affecting  the  health,  safety,  and  welfare  of  the  Town  
and  its inhabitants, or by mutual consent. 

ARTICLE 234 - OPERATING FIRE FIGHTING APPARATUS 
 
At no time shall unqualified personnel operate any fire apparatus, not including the service truck, 
unless the service truck is utilized as a Brush unit or in the case of an emergency. The Fire Chief 
shall determine who is qualified.  At all times, this provision may not be used to lay off any full 
time employees.  Except as where otherwise specifically allowed within the contract, the Town 
agrees to a three (3) full time equivalent person minimum manning at all times. 

ARTICLE 254 - GRIEVANCE PROCEDURE 
 
Section 1:  Grievance and arbitration   procedure - Any dispute, which arises between the parties 
concerning the application, meaning or interpretation of this Agreement, shall be settled in the 
following manner: 
· 
A. The Union, through an authorized steward, shall take up the grievance with the Fire Chief of 
the Fire Department. 
 
B. If the Union and the Fire Chief have not resolved the grievance within ten (10) calendar days, 
and the Union wishes to continue the grievance process, the Union shall submit the details of 
such grievance in writing to the Town Manager. Within ten calendar days thereafter, the Town 
Manager may meet with the representatives of the Union for the purpose of adjusting or 
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resolving such grievances. The Town Manager shall render his/her written decision within ten (10) 
calendar days from said meeting. 
 
C. In the event that the  decision  of the Town Manager rendered pursuant  to (b) above is not 
acceptable to the Union, it may within ten (10) calendar days thereafter request that the matter 
be submitted to arbitration by notifying the Town in writing. 
 
The arbitration proceedings shall be conducted by an arbitrator to be selected by the Town and 
the Union within seven (7) calendar days after notice has been given. If the: parties fail to select 
an arbitrator, they may, by mutual agreement, utilize the services of the Maine Board of 
Arbitration and Conciliation. If the parties are unable to agree to a single Arbitrator or to utilize 
the services of the Maine Board of Arbitration and Conciliation, either may request the services of  
the  American  Arbitration  Association  to  provide  an  arbitrator  in  accordance  with  the 
American Arbitration Association rules. The decision of the Arbitrator shall be final and binding on 
the parties and the Arbitrator shall be requested to issue his/her decision within thirty (30) 
calendar days after the conclusion of the testimony and argument. 
 
Expenses for the Arbitrator's services and proceedings shall be borne equally by the Town and the 
Union.  However, each   party   shall   be   responsible   for   compensating   its   own 
representatives and witnesses. If either party desires a verbatim record of the proceedings, it may 
cause such a record to be made, · provided it pays for that record and ·makes copies available 
without charge to the other party and to the Arbitrator. 
 
D. The time limits for processing of grievances may be extended by written consent of the parties. 
 
E. For  Step  (1) of  the  grievance  procedure,  the  Fire  Chief  may  act  through  his/her  
authorized representative. 
 
F. All  grievances shall  be  commenced  not  later  than  fourteen  (14)  calendar  days  after  the 
occurrence of the event giving rise to the grievance, or within fourteen (14) calendar days after 
the time such event became known to the Union or to the employee or employees concerned, 
whichever shall be later. 
 
Section 2:  Grievance Committee - Employees selected by the Union to act, as Union 
representatives shall be known as "Stewards". The names of employees selected as stewards and 
the names of other Union representatives who may represent employees shall be certified in 
writing to the Town by the Local Union and the individuals so certified shall constitute the Union 
Grievance Committee. The purpose of the grievance committee will be to adjust pending 
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grievances and to discuss procedures for avoiding future grievances. In addition, the committee 
may discuss with the Town other issues, which would improve the relationship between the 
parties. 
 
Section 3: Processing Grievances During  Working  Hours - The Chief Steward  may investigate  
and process grievances during working hours without loss of pay but in no case shall such time off 
exceed a total of two (2) hours per week except with the permission of the Fire Chief. 
 
Section 4: Union Steward - Any employee shall have the right to be represented or accompanied 
by the Union  Steward or other  Union  representative  when  appearing before  the  Fire  Chief  or 
his/her delegates on any grievance, with regard to any disciplinary action, or on any occasion 
when the employee has been required to appear. 

 

ARTICLE 256 – UNION BULLETIN BUSINESS 
 
The Town agrees to allow Union officers a leave of absence, without pay, to attend National 
Regional meetings of the Union, provided: 
 
There is sufficient manpower available to cover operational needs; 
A one (1) week notice, in advance, is given in writing to the Fire Chief. 
 
The Town further agrees to allow members of the Union negotiation team, who are on duty, to 
attend negotiating meetings with the Town without loss of pay. 

ARTICLE 267 – MANAGEMENT RIGHTS AND DEPARTMENTAL RULES 
 
Section 1:  The Town retains all rights and authority to manage and direct its employees, except 
as otherwise specifically provided in this Agreement.  The Union acknowledges the right of the 
Town to make such rules and regulations governing the conduct of its employees as are not 
specifically inconsistent with the provisions of this Agreement. The Local Union recognizes that 
the Town has the right to issue rules and regulations governing the selection, promotion, 
appointment, dismissal, and hiring for the Fire Department; however, said rules and regulations 
will be discussed with Union Representative(s) before implementation.  This does not; however, 
make said rules and regulations subject to Union approval, unless the subject matter involves 
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changes to mandatory subject of bargaining. Nothing in this agreement shall be construed to 
imply that the unit members have given up the statutory right to just cause provision on all issues 
relating to discipline and discharge issues. 
 
Section 2:  When existing rules are changed or new rules are established, providing such rules do 
not conflict with this Agreement, they shall be sent to all members by electronic email and posted 
prominently on all bulletin boards for a period of seven (7) consecutive calendar days before 
becoming effective. The Union reserves the right to negotiate over impacts on the terms and 
conditions of employment. 
 
Section 3:  The employer further agrees to furnish each employee in the bargaining unit with a 
copy of all existing work rules thirty (30) days after they become effective by electronic email, 
data diskette or paper. New employees shall be provided with a copy of the rules at the time of 
hire. 

ARTICLE 287- SCHOOLING AND TRAINING 
 
The Town agrees to pay for costs associated with courses and trainings that are required as a 
condition of maintaining firefighting/emergency medical licenses and/or certifications (as 
determined under Article 6). The Town shall pay for tuition, books, travel and time spent for 
classes which fall outside the scope of the regular workday.  Employees shall bear the cost of 
obtaining the initial certification. The Town will pay the cost of recertification only.  All required 
courses and trainings must be pre-approved by the Fire Chief. 
 
Time spent outside of an employee's regularly scheduled workday to attend courses for 
recertification shall be paid at the individual's overtime rate.  Course attendance that falls within a 
regularly scheduled work shift shall be compensated at the employee's normal base pay.  An 
employee who attends a course during their regularly scheduled shift may be required to return 
to duty after completion of their training for that day. Employees may be required to return to 
shift duty at any time, at the discretion of the Fire Chief.   
 
In the event that the employee's course attendance would require replacement on their regular 
shift, the Chief will determine who is qualified to perform the duties necessary for that shift and 
schedule the appropriate coverage. 
 
Unit members may request to take additional professional courses or trainings that are not a 
requirement of recertification.  Professional development of this nature shall be granted by the 
Fire Chief based upon budgetary limitations and whether the training will provide some benefit to 
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the operations of the department. Employees approved for these type of courses may not receive 
additional pay or coverage for time used.      
All scheduled departmental trainings shall be considered mandatory for all fulltime personnel 
unless an individual is on an authorized leave such as bereavement, sick, vacation, personal, etc. 
or unless otherwise designated 
 
When possible, a vehicle and fuel shall be provided by the department for travel to trainings or 
reasonable vehicle travel costs shall be reimbursed. 

ARTICLE 289 - GENERAL PROVISIONS 
 
The  Town  agrees  not  to  discriminate  against  any  employee  for  his/her  activity  on  behalf,  
or membership in, the Union. 
 
The Union recognizes its responsibility as a bargaining agent and agrees to represent all 
employees in the bargaining unit without discrimination, interference, restraint or coercion. 
 
The Town and the Union agree that the provisions of this Agreement shall be applied equally to all 
employees without discrimination with regard to age, sex, marital status, race, color, creed, 
national origin or political affiliation of employees. 

ARTICLE 2309 - SAVINGS CLAUSE 
 
If any provision of this Agreement shall be contrary to any laws or a Town Ordinance, such 
invalidity shall not affect the validity of the remaining provisions. 

ARTICLE 310 - HEALTH AND SAFETY 
 
The Union recognizes the right of the Town to establish reasonable rules and regulations for the 
safe, sanitary and efficient conduct of the Town's business and reasonable penalties for the 
violation of such rules and regulations. 
 
The Town is responsible for meeting safety standards which are considered to be minimum 
standards required by the occupational Safety and Health Act of the State of Maine. Non-
compliance with Act may result in fine and penalty to the Town. 
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The Town shall provide proper safety devices for all employees engaged in work where such 
devices are necessary. Such devices, where provided, must be used as intended. 
 
If a member of the unit deems his/her vehicle or equipment to be unsafe, he/she shall notify 
his/her superior who, in turn, shall arrange for or conduct an appropriate inspection and shall 
determine whether the vehicle or equipment is safe for use. 
 
Any employee involved in any accident shall immediately report to his/her immediate, non-unit 
superior, said accident, when possible, and any physical injury sustained. Said report will be made 
on a proper form provided by the Town. 

ARTICLE 312 - PHYSICAL EXAMINATIONS 
 
Firefighters are expected to have a bi-annual physical examination.   As a result of these bi-annual 
exams, Firefighters shall be responsible for providing a fit for duty statement to the Town.  These 
statements  are  not  to  be  considered  public  information  and  will  be  maintained  in  the  
firefighter's confidential medical file.  If a physician determines a firefighter unfit for his/her 
assigned duties, the Town will work with the employee to achieve his/her suitability to return to 
duty. 
 

ARTICLE 332 – PHYSICAL FITNESS REQUIREMENT   
 
Section A: Between September 10th and October 10th of each year, each firefighter shall take a 
physical fitness examination. The physical fitness examination standards (Exhibit #2) shall be set 
with the approval of both the Union and Fire Chief on the validity of the standards.  Firefighters 
shall be considered passed for the purpose of the examination, if the firefighter meets or exceeds 
the requirements in all categories. 
 
Section B:  A failure during the life of this contract shall not be used as just cause for removal of 
any firefighter or fire officer. 
  
Section C: The Town shall provide fifty percent (50%), up to a maximum of four hundred dollars 
($400) annually, towards a firefighter’s individual health club membership for one of the Town 
approved health clubs. 
 
Section D: Any firefighter who meets or exceeds every requirement of the physical examination 
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shall receive a cash bonus of two hundred and fifty dollars ($250) payable in the next pay period. 
The parties agree to cooperate to develop a comprehensive fitness and wellness program. 

ARTICLE 33 - OUT OF RANK PAY 
 
Firefighters working in the vacancy of an Officer in Charge shall receive twenty-five dollars ($25) 
per incident for this Out of Rank coverage.  The twenty-five dollars ($25) payment will be included 
in the calculation of a unit members "regular rate" for all overtime payments made pursuant to 
Article 19. 
 
Out of rank pay will be factored into an employee’s "regular rate" by adding it to total 
compensation earned for the work week in which Out of Rank Pay is earned prior to dividing total 
earnings by scheduled hours to arrive at a "regular rate."  For example, an employee who is paid 
twenty dollars ($20) per hour and is scheduled to work forty-two (42) hours per week and who 
works fifty (50) hours in a particular work week and also receives a stipend of twenty-five dollars 
($25) for working one shift as Officer in Charge would have a regular rate of $20.59 (($20 x 42 
hours +$25) = $865/42 = $20.59).  Thus, that employee would earn $1,112.04 for the week in 
question ($865 for the first 42 hours, plus 8 hours of overtime paid at $30.88 per hour). 
 
The parties agree that the provisions of this article will sunset once all of the Lieutenant positions are 
created and filled. This article may be reinstated by mutual consent of the parties. 

ARTICLE 34 - FIRE INSPECTOR POSITION SIDE BAR 
 
It is agreed to by the signing parties that in the event primary fire inspection/license inspection 
duties remain within the Fire Department after July 1, 2004, the Union shall have right to reopen 
negotiations to establish a stipend for Fire Department personnel performing these duties. 

ARTICLE 35- TERM OF AGREEMENT 
 
This Agreement shall govern the rights of the parties from July 1, 202016 until and including June 
30, 202319. 
 
IN  WITNESS THEREOF - The  Town  has  caused  this  Agreement  to  be  executed  and  its 
corporate  seal to be affixed by Larry S. Mead, its  Town Manager, as of the day and year first 
above written. The Union has caused this instrument to be signed by Charles Howarth, its 
President, there unto duly authorized as of the day and year first above written. 
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LOCAL UNION 2247      TOWN MANAGER 
INTERNATIONAL ASSOCIATION OF   OLD ORCHARD BEACH 
FIRE FIGHTERS 
 
BY:______________________________   By:________________________ 
 
Date:____________________________   Date:_______________________ 
 
        FIRE CHIEF 
 
        By:________________________ 
         
        Date:_______________________ 
 

 
 
The Parties mutually agree to correct a n y  a n d  a l l  f o r m a t t i n g ,  typographical, 
grammatical and/or mathematical errors that either party may identify after executing this 
Agreement. 

 

 

 

 

 

 

 

 

 

 

 

APPENDIX A - CONTRACT PERIOD 07/01/2016-06/30/2017 
2%           

    0-1 YRS 2-3 YRS 4-5 YRS 6-8 YRS 9-12 YRS 13-15 YRS 16-18 YRS 19-22 YRS 23+ YRS 

                      

 
STEP 0 1 2 3 4 5 6 7 8 
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Firefighte
r EMT B Annual   $  42,347.76   $  

43,308.72  
 $  

46,038.72  
 $  

49,074.48  
 $  

49,576.80   $  49,751.52   $  
49,991.76  

 $  
50,275.68   $  50,494.08  

  Weekly  $         814.38   $         
832.86  

 $         
885.36  

 $         
943.74  

 $         
953.40  

 $         
956.76  

 $         
961.38  

 $         
966.84  

 $         
971.04  

  Hourly  $            19.39   $            
19.83  

 $            
21.08  

 $            
22.47  

 $            
22.70  

 $            
22.78  

 $            
22.89  

 $            
23.02  

 $            
23.12  

                      

Firefighte
r EMT A Annual  $  42,653.52   $  

43,614.48  
 $  

46,410.00  
 $  

49,380.24  
 $  

49,926.24   $  50,100.96   $  
50,341.20  

 $  
50,581.44   $  50,887.20  

  Weekly  $         820.26   $         
838.74  

 $         
892.50  

 $         
949.62  

 $         
960.12  

 $         
963.48  

 $         
968.10  

 $         
972.72  

 $         
978.60  

  Hourly  $            19.53   $            
19.97  

 $            
21.25  

 $            
22.61  

 $            
22.86  

 $            
22.94  

 $            
23.05  

 $            
23.16  

 $            
23.30  

                      

Firefighte
r EMT P Annual  $  42,959.28   $  

43,920.24  
 $  

46,715.76  
 $  

49,751.52  
 $  

50,232.00   $  50,450.40   $  
50,734.32  

 $  
50,974.56   $  51,258.48  

  Weekly  $         826.14   $         
844.62  

 $         
898.38  

 $         
956.76  

 $         
966.00  

 $         
970.20  

 $         
975.66  

 $         
980.28  

 $         
985.74  

  Hourly  $            19.67   $            
20.11  

 $            
21.39  

 $            
22.78  

 $            
23.00  

 $            
23.10  

 $            
23.23  

 $            
23.34  

 $            
23.47  

                      

 
      STEP 0 1 2 3 4 5 

Captain 
EMT B Annual        $  

54,403.44  
 $  

54,905.76   $  55,233.36   $  
55,429.92  

 $  
55,648.32   $  55,954.08  

  Weekly        $     
1,046.22  

 $     
1,055.88  

 $     
1,062.18  

 $     
1,065.96  

 $     
1,070.16  

 $     
1,076.04  

  Hourly        $            
24.91  

 $            
25.14  

 $            
25.29  

 $            
25.38  

 $            
25.48  

 $            
25.62  

                      

Captain 
EMT A Annual        $  

54,774.72  
 $  

55,320.72   $  55,604.64   $  
55,823.04  

 $  
56,041.44   $  56,369.04  

  Weekly        $     
1,053.36  

 $     
1,063.86  

 $     
1,069.32  

 $     
1,073.52  

 $     
1,077.72  

 $     
1,084.02  

  Hourly        $            
25.08  

 $            
25.33  

 $            
25.46  

 $            
25.56  

 $            
25.66  

 $            
25.81  

                      

Captain 
EMT P Annual        $  

55,167.84  
 $  

55,692.00   $  55,975.92   $  
56,172.48  

 $  
56,412.72   $  56,718.48  

  Weekly        $     
1,060.92  

 $     
1,071.00  

 $     
1,076.46  

 $     
1,080.24  

 $     
1,084.86  

 $     
1,090.74  

  Hourly        $            
25.26  

 $            
25.50  

 $            
25.63  

 $            
25.72  

 $            
25.83  

 $            
25.97  

           

           
Office 

Manager Annual  $  37,094.72          

  Weekly  $         713.36          
  Hourly  $            19.28          

 
 
 
 
 

APPENDIX B - CONTRACT PERIOD 07/01/2017-06/30/2018 
2%           
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    0-1 YRS 2-3 YRS 4-5 YRS 6-8 YRS 9-12 YRS 13-15 YRS 16-18 YRS 19-22 YRS 23+ YRS 

                      

 
STEP 0 1 2 3 4 5 6 7 8 

Firefight
er EMT B Annual   $ 

43,199.52  
 $ 

44,182.32  
 $ 

46,956.00  
 $ 

50,057.28  
 $ 

50,559.60  
 $ 

50,756.16  
 $ 

50,996.40  
 $ 

51,280.32  
 $ 

51,498.72  

  Weekly  $      830.76   $      
849.66  

 $      
903.00  

 $      
962.64  

 $      
972.30  

 $      
976.08  

 $      
980.70  

 $      
986.16  

 $      
990.36  

  Hourly  $        19.78   $        
20.23  

 $        
21.50  

 $        
22.92  

 $        
23.15  

 $        
23.24  

 $        
23.35  

 $        
23.48  

 $        
23.58  

                      

Firefight
er EMT A Annual  $ 

43,505.28  
 $ 

44,488.08  
 $ 

47,349.12  
 $ 

50,363.04  
 $ 

50,930.88  
 $ 

51,105.60  
 $ 

51,345.84  
 $ 

51,586.08  
 $ 

51,913.68  

  Weekly  $      836.64   $      
855.54  

 $      
910.56  

 $      
968.52  

 $      
979.44  

 $      
982.80  

 $      
987.42  

 $      
992.04  

 $      
998.34  

  Hourly  $        19.92   $        
20.37  

 $        
21.68  

 $        
23.06  

 $        
23.32  

 $        
23.40  

 $        
23.51  

 $        
23.62  

 $        
23.77  

                      

Firefight
er EMT P Annual  $ 

43,811.04  
 $ 

44,793.84  
 $ 

47,654.88  
 $ 

50,756.16  
 $ 

51,236.64  
 $ 

51,455.04  
 $ 

51,738.96  
 $ 

52,001.04  
 $ 

52,284.96  

  Weekly  $      842.52   $      
861.42  

 $      
916.44  

 $      
976.08  

 $      
985.32  

 $      
989.52  

 $      
994.98  

 $   
1,000.02  

 $   
1,005.48  

  Hourly  $        20.06   $        
20.51  

 $        
21.82  

 $        
23.24  

 $        
23.46  

 $        
23.56  

 $        
23.69  

 $        
23.81  

 $        
23.94  

                      

Lieutena
nt EMT B Annual   $ 

45,383.52  
 $ 

46,366.32  
 $ 

49,140.00  
 $ 

52,241.28  
 $ 

52,743.60  
 $ 

52,940.16  
 $ 

53,180.40  
 $ 

53,464.32  
 $ 

53,682.72  

  Weekly  $      872.76   $      
891.66  

 $      
945.00  

 $   
1,004.64  

 $   
1,014.30  

 $   
1,018.08  

 $   
1,022.70  

 $   
1,028.16  

 $   
1,032.36  

  Hourly  $        20.78   $        
21.23  

 $        
22.50  

 $        
23.92  

 $        
24.15  

 $        
24.24  

 $        
24.35  

 $        
24.48  

 $        
24.58  

                      

Lieutena
nt EMT A Annual  $ 

45,689.28  
 $ 

46,672.08  
 $ 

49,533.12  
 $ 

52,547.04  
 $ 

53,114.88  
 $ 

53,289.60  
 $ 

53,529.84  
 $ 

53,770.08  
 $ 

54,097.68  

  Weekly  $      878.64   $      
897.54  

 $      
952.56  

 $   
1,010.52  

 $   
1,021.44  

 $   
1,024.80  

 $   
1,029.42  

 $   
1,034.04  

 $   
1,040.34  

  Hourly  $        20.92   $        
21.37  

 $        
22.68  

 $        
24.06  

 $        
24.32  

 $        
24.40  

 $        
24.51  

 $        
24.62  

 $        
24.77  

                      

Lieutena
nt EMT P Annual  $ 

45,995.04  
 $ 

46,977.84  
 $ 

49,838.88  
 $ 

52,940.16  
 $ 

53,420.64  
 $ 

53,639.04  
 $ 

53,922.96  
 $ 

54,185.04  
 $ 

54,468.96  

  Weekly  $      884.52   $      
903.42  

 $      
958.44  

 $   
1,018.08  

 $   
1,027.32  

 $   
1,031.52  

 $   
1,036.98  

 $   
1,042.02  

 $   
1,047.48  

  Hourly  $        21.06   $        
21.51  

 $        
22.82  

 $        
24.24  

 $        
24.46  

 $        
24.56  

 $        
24.69  

 $        
24.81  

 $        
24.94  

 
 
 

          

 
      STEP 0 1 2 3 4 5 

Captain 
EMT B Annual        $ 

55,495.44  
 $ 

55,997.76  
 $ 

56,347.20  
 $ 

56,543.76  
 $ 

56,762.16  
 $ 

57,067.92  

  Weekly        $   
1,067.22  

 $   
1,076.88  

 $   
1,083.60  

 $   
1,087.38  

 $   
1,091.58  

 $   
1,097.46  
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  Hourly        $        
25.41  

 $        
25.64  

 $        
25.80  

 $        
25.89  

 $        
25.99  

 $        
26.13  

                      

Captain 
EMT A Annual        $ 

55,866.72  
 $ 

56,434.56  
 $ 

56,718.48  
 $ 

56,936.88  
 $ 

57,155.28  
 $ 

57,504.72  

  Weekly        $   
1,074.36  

 $   
1,085.28  

 $   
1,090.74  

 $   
1,094.94  

 $   
1,099.14  

 $   
1,105.86  

  Hourly        $        
25.58  

 $        
25.84  

 $        
25.97  

 $        
26.07  

 $        
26.17  

 $        
26.33  

                      

Captain 
EMT P Annual        $ 

56,281.68  
 $ 

56,805.84  
 $ 

57,089.76  
 $ 

57,286.32  
 $ 

57,548.40  
 $ 

57,854.16  

  Weekly        $   
1,082.34  

 $   
1,092.42  

 $   
1,097.88  

 $   
1,101.66  

 $   
1,106.70  

 $   
1,112.58  

  Hourly        $        
25.77  

 $        
26.01  

 $        
26.14  

 $        
26.23  

 $        
26.35  

 $        
26.49  

           
           Office 

Manager Annual  $ 
37,845.08          

  Weekly  $      727.79          
  Hourly  $        19.67          
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APPENDIX C - CONTRACT PERIOD 07/01/2018-06/30/2019 
2%           

    0-1 YRS 2-3 YRS 4-5 YRS 6-8 YRS 9-12 YRS 13-15 YRS 16-18 YRS 19-22 YRS 23+ YRS 
                      

 STEP 0 1 2 3 4 5 6 7 8 
Firefighter 

EMT B Annual   $ 
44,073.12  

 $ 
45,055.92  

 $ 
47,895.12  

 $ 
51,061.92  

 $ 
51,564.24  

 $ 
51,760.80  

 $ 
52,022.88  

 $ 
52,306.80  

 $ 
52,525.20  

  Weekly  $      
847.56  

 $      
866.46  

 $      
921.06  

 $      
981.96  

 $      
991.62  

 $      
995.40  

 $   
1,000.44  

 $   
1,005.90  

 $   
1,010.10  

  Hourly  $        
20.18  

 $        
20.63  

 $        
21.93  

 $        
23.38  

 $        
23.61  

 $        
23.70  

 $        
23.82  

 $        
23.95  

 $        
24.05  

                      
Firefighter 

EMT A Annual  $ 
44,378.88  

 $ 
45,383.52  

 $ 
48,288.24  

 $ 
51,367.68  

 $ 
51,957.36  

 $ 
52,132.08  

 $ 
52,372.32  

 $ 
52,612.56  

 $ 
52,962.00  

  Weekly  $      
853.44  

 $      
872.76  

 $      
928.62  

 $      
987.84  

 $      
999.18  

 $   
1,002.54  

 $   
1,007.16  

 $   
1,011.78  

 $   
1,018.50  

  Hourly  $        
20.32  

 $        
20.78  

 $        
22.11  

 $        
23.52  

 $        
23.79  

 $        
23.87  

 $        
23.98  

 $        
24.09  

 $        
24.25  

                      
Firefighter 

EMT P Annual  $ 
44,684.64  

 $ 
45,689.28  

 $ 
48,615.84  

 $ 
51,760.80  

 $ 
52,263.12  

 $ 
52,481.52  

 $ 
52,765.44  

 $ 
53,049.36  

 $ 
53,333.28  

  Weekly  $      
859.32  

 $      
878.64  

 $      
934.92  

 $      
995.40  

 $   
1,005.06  

 $   
1,009.26  

 $   
1,014.72  

 $   
1,020.18  

 $   
1,025.64  

  Hourly  $        
20.46  

 $        
20.92  

 $        
22.26  

 $        
23.70  

 $        
23.93  

 $        
24.03  

 $        
24.16  

 $        
24.29  

 $        
24.42  

                      
Lieutenant 

EMT B Annual   $ 
46,803.12  

 $ 
47,785.92  

 $ 
50,625.12  

 $ 
53,791.92  

 $ 
54,294.24  

 $ 
54,490.80  

 $ 
54,752.88  

 $ 
55,036.80  

 $ 
55,255.20  

  Weekly  $      
900.06  

 $      
918.96  

 $      
973.56  

 $   
1,034.46  

 $   
1,044.12  

 $   
1,047.90  

 $   
1,052.94  

 $   
1,058.40  

 $   
1,062.60  

  Hourly  $        
21.43  

 $        
21.88  

 $        
23.18  

 $        
24.63  

 $        
24.86  

 $        
24.95  

 $        
25.07  

 $        
25.20  

 $        
25.30  

                      
Lieutenant 

EMT A Annual  $ 
47,108.88  

 $ 
48,113.52  

 $ 
51,018.24  

 $ 
54,097.68  

 $ 
54,687.36  

 $ 
54,862.08  

 $ 
55,102.32  

 $ 
55,342.56  

 $ 
55,692.00  

  Weekly  $      
905.94  

 $      
925.26  

 $      
981.12  

 $   
1,040.34  

 $   
1,051.68  

 $   
1,055.04  

 $   
1,059.66  

 $   
1,064.28  

 $   
1,071.00  

  Hourly  $        
21.57  

 $        
22.03  

 $        
23.36  

 $        
24.77  

 $        
25.04  

 $        
25.12  

 $        
25.23  

 $        
25.34  

 $        
25.50  

                      
Lieutenant 

EMT P Annual  $ 
47,414.64  

 $ 
48,419.28  

 $ 
51,345.84  

 $ 
54,490.80  

 $ 
54,993.12  

 $ 
55,211.52  

 $ 
55,495.44  

 $ 
55,779.36  

 $ 
56,063.28  

  Weekly  $      
911.82  

 $      
931.14  

 $      
987.42  

 $   
1,047.90  

 $   
1,057.56  

 $   
1,061.76  

 $   
1,067.22  

 $   
1,072.68  

 $   
1,078.14  

  Hourly  $        
21.71  

 $        
22.17  

 $        
23.51  

 $        
24.95  

 $        
25.18  

 $        
25.28  

 $        
25.41  

 $        
25.54  

 $        
25.67  
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       STEP 0 1 2 3 4 5 
Captain 
EMT B Annual        $ 

57,242.64  
 $ 

57,744.96  
 $ 

58,094.40  
 $ 

58,290.96  
 $ 

58,509.36  
 $ 

58,815.12  

  Weekly        $   
1,100.82  

 $   
1,110.48  

 $   
1,117.20  

 $   
1,120.98  

 $   
1,125.18  

 $   
1,131.06  

  Hourly        $        
26.21  

 $        
26.44  

 $        
26.60  

 $        
26.69  

 $        
26.79  

 $        
26.93  

                      
Captain 
EMT A Annual        $ 

57,613.92  
 $ 

58,181.76  
 $ 

58,465.68  
 $ 

58,684.08  
 $ 

58,902.48  
 $ 

59,251.92  

  Weekly        $   
1,107.96  

 $   
1,118.88  

 $   
1,124.34  

 $   
1,128.54  

 $   
1,132.74  

 $   
1,139.46  

  Hourly        $        
26.38  

 $        
26.64  

 $        
26.77  

 $        
26.87  

 $        
26.97  

 $        
27.13  

                      
Captain 
EMT P Annual        $ 

58,028.88  
 $ 

58,553.04  
 $ 

58,836.96  
 $ 

59,033.52  
 $ 

59,295.60  
 $ 

59,601.36  

  Weekly        $   
1,115.94  

 $   
1,126.02  

 $   
1,131.48  

 $   
1,135.26  

 $   
1,140.30  

 $   
1,146.18  

  Hourly        $        
26.57  

 $        
26.81  

 $        
26.94  

 $        
27.03  

 $        
27.15  

 $        
27.29  

           
           

Office 
Manager Annual 38595.44         

  Weekly 742.22         
  Hourly 20.06         
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APPENDIX A - CONTRACT PERIOD 07/01/2020-06/30/2021 
1% 

0-1 YRS 2-3 YRS 4-5 YRS 6-8 YRS 9-12 YRS 13-15 YRS 16-18 YRS 19-22 YRS 23+ YRS 

STEP 0 1 2 3 4 5 6 7 8 

Firefighter 
EMT B Annual  $45,864.00  $46,868.64  $49,838.88  $53,114.88  $53,639.04  $53,835.60  $54,119.52  $54,425.28  $54,643.68  

Weekly $882.00  $901.32  $958.44  $1,021.44  $1,031.52  $1,035.30  $1,040.76  $1,046.64  $1,050.84  

Hourly $21.00  $21.46  $22.82  $24.32  $24.56  $24.65  $24.78  $24.98  $25.02  

Firefighter 
EMT A Annual $46,169.76  $47,196.24  $50,232.00  $53,442.48  $54,054.00  $54,250.56  $54,490.80  $54,731.04  $55,102.32  

Weekly $887.88  $907.62  $966.00  $1,027.74  $1,039.50  $1,043.28  $1,047.90  $1,052.52  $1,059.66  

Hourly $21.14  $21.61  $23.00  $24.47  $24.75  $24.84  $24.95  $25.06  $25.23  

Firefighter 
EMT P Annual $46,475.52  $47,545.68  $50,581.44  $53,835.60  $54,381.60  $54,600.00  $54,883.92  $55,189.68  $55,473.60  

Weekly $893.76  $914.34  $972.72  $1,035.30  $1,045.80  $1,050.00  $1,055.46  $1,061.34  $1,066.80  

Hourly $21.28  $21.77  $23.16  $24.65  $24.90  $25.00  $25.13  $25.27  $25.40  

Lieutenant 
EMT B Annual  $48,681.36  $49,729.68  $52,678.08  $55,954.08  $56,500.08  $56,696.64  $56,958.72  $57,264.48  $57,482.88  

Weekly $936.18  $956.34  $1,013.04  $1,076.04  $1,086.54  $1,090.32  $1,095.36  $1,101.24  $1,105.44  

Hourly $22.29  $22.77  $24.14  $25.62  $25.87  $25.96  $26.08  $26.22  $26.32  

Lieutenant 
EMT A Annual $49,008.96  $50,057.28  $53,071.20  $56,281.68  $56,893.20  $57,067.92  $57,330.00  $57,570.24  $57,941.52  

Weekly $942.48  $962.64  $1,020.60  $1,082.34  $1,094.10  $1,097.46  $1,102.50  $1,107.12  $1,114.26  

Hourly $22.44  $22.92  $24.30  $25.77  $26.05  $26.13  $26.25  $26.36  $26.53  
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Lieutenant 
EMT P Annual $49,314.72  $50,384.88  $53,420.64  $56,696.64  $57,220.80  $57,439.20  $57,723.12  $58,028.88  $58,312.80  

  Weekly $948.36  $968.94  $1,027.32  $1,090.32  $1,100.40  $1,104.60  $1,110.06  $1,115.94  $1,121.40  

  Hourly $22.58  $23.07  $24.46  $25.96  $26.20  $26.30  $26.43  $26.57  $26.70  

                      

       STEP 0 1 2 3 4 5 

Captain 
EMT B Annual       $59,557.68  $60,060.00  $60,431.28  $60,627.84  $60,868.08  $61,195.68  

  Weekly       $1,145.34  $1,155.00  $1,162.14  $1,165.92  $1,170.54  $1,176.84  

  Hourly       $27.27  $27.50  $27.67  $27.76  $27.87  $28.02  

                      

Captain 
EMT A Annual       $59,928.96  $60,518.64  $60,824.40  $61,064.64  $61,283.04  $61,632.48  

  Weekly       $1,152.48  $1,163.82  $1,169.70  $1,174.32  $1,178.52  $1,185.24  

  Hourly       $27.44  $27.71  $27.85  $27.96  $28.06  $28.22  

                      

Captain 
EMT P Annual       $60,365.76  $60,911.76  $61,217.52  $61,414.08  $61,676.16  $62,003.76  

  Weekly       $1,160.88  $1,171.38  $1,177.26  $1,181.04  $1,186.08  $1,192.38  

  Hourly       $27.64  $27.89  $28.03  $28.12  $28.24  $28.39  

           

   0-1 YRS 2-3 YRS 4-5 YRS 6-8 YRS 9-12 YRS 13-15 YRS 16-18 YRS   

                   

 STEP 0 1 2 3 4 5 6   
Office 

Manager Annual $38,249.12  $39,403.52  $40,596.40  $41,385.24  $42,231.80  $42,655.08  $44,078.84    
  Weekly $735.56  $757.76  $780.70  $795.87  $812.15  $820.29  $847.67    
  Hourly  $      19.88   $      20.48   $         21.10   $      21.51   $      21.95   $      22.17   $      22.91    
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APPENDIX B - CONTRACT PERIOD 07/01/2021-06/30/2022 
2%   

    
    

    0-1 YRS 2-3 YRS 4-5 YRS 6-8 YRS 9-12 YRS 13-15 YRS 16-18 YRS 19-22 YRS 23+ YRS 

                      

 STEP 0 1 2 3 4 5 6 7 8 

Firefighter 
EMT B Annual  $46,781.28  $47,807.76  $50,843.52  $54,185.04  $54,709.20  $54,905.76  $55,211.52  $55,517.28  $55,735.68  

  Weekly $899.64  $919.38  $977.76  $1,042.02  $1,052.10  $1,055.88  $1,061.76  $1,067.64  $1,071.84  

  Hourly $21.42  $21.89  $23.28  $24.81  $25.05  $25.14  $25.28  $25.42  $25.52  

                      

Firefighter 
EMT A Annual $47,087.04  $48,135.36  $51,236.64  $54,512.64  $55,146.00  $55,342.56  $55,582.80  $55,823.04  $56,194.32  

  Weekly $905.52  $925.68  $985.32  $1,048.32  $1,060.50  $1,064.28  $1,068.90  $1,073.52  $1,080.66  

  Hourly $21.56  $22.04  $23.46  $24.96  $25.25  $25.34  $25.46  $25.56  $25.73  

                      

Firefighter 
EMT P Annual $47,414.64  $48,506.64  $51,586.08  $54,905.76  $55,473.60  $55,692.00  $55,975.92  $56,303.52  $56,587.44  

  Weekly $911.82  $932.82  $992.04  $1,055.88  $1,066.80  $1,071.00  $1,076.46  $1,082.76  $1,088.22  

  Hourly $21.71  $22.21  $23.62  $25.14  $25.40  $25.50  $25.63  $25.78  $25.91  

                      

Lieutenant 
EMT B Annual  $49,664.16  $50,734.32  $53,726.40  $57,067.92  $57,635.76  $57,832.32  $58,094.40  $58,400.16  $58,640.40  

  Weekly $955.08  $975.66  $1,033.20  $1,097.46  $1,108.38  $1,112.16  $1,117.20  $1,123.08  $1,127.70  

  Hourly $22.74  $23.23  $24.60  $26.13  $26.39  $26.48  $26.60  $26.74  $26.85  

                      

Lieutenant 
EMT A Annual $49,991.76  $51,061.92  $54,141.36  $57,417.36  $58,028.88  $58,203.60  $58,487.52  $58,727.76  $59,099.04  

  Weekly $961.38  $981.96  $1,041.18  $1,104.18  $1,115.94  $1,119.30  $1,124.76  $1,129.38  $1,136.52  

  Hourly $22.89  $23.38  $24.79  $26.29  $26.57  $26.65  $26.78  $26.89  $27.06  
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Lieutenant 
EMT P Annual $50,297.52  $51,389.52  $54,490.80  $57,832.32  $58,356.48  $58,596.72  $58,880.64  $59,186.40  $59,470.32  

  Weekly $967.26  $988.26  $1,047.90  $1,112.16  $1,122.24  $1,126.86  $1,132.32  $1,138.20  $1,143.66  

  Hourly $23.03  $23.53  $24.95  $26.48  $26.72  $26.83  $26.96  $27.10  $27.23  

                      

       STEP 0 1 2 3 4 5 

Captain 
EMT B Annual       $60,758.88  $61,261.20  $61,632.48  $61,850.88  $62,091.12  $62,418.72  

  Weekly       $1,168.44  $1,178.10  $1,185.24  $1,189.44  $1,194.06  $1,200.36  

  Hourly       $27.82  $28.05  $28.22  $28.32  $28.43  $28.58  

                      

Captain 
EMT A Annual       $61,130.16  $61,719.84  $62,047.44  $62,287.68  $62,506.08  $62,855.52  

  Weekly       $1,175.58  $1,186.92  $1,193.22  $1,197.84  $1,202.04  $1,208.76  

  Hourly       $27.99  $28.26  $28.41  $28.52  $28.62  $28.78  

                      

Captain 
EMT P Annual       $61,566.96  $62,134.80  $62,440.56  $62,637.12  $62,899.20  $63,248.64  

  Weekly       $1,183.98  $1,194.90  $1,200.78  $1,204.56  $1,209.60  $1,216.32  

  Hourly       $28.19  $28.45  $28.59  $28.68  $28.80  $28.96  

           

   0-1 YRS 2-3 YRS 4-5 YRS 6-8 YRS 9-12 YRS 13-15 YRS 16-18 YRS   

                   

 STEP 0 1 2 3 4 5 6   
Office 

Manager Annual $39,018.72  $40,192.36  $41,404.48  $42,212.56  $43,078.36  $43,501.64  $44,963.88    
  Weekly $750.36  $772.93  $796.24  $811.78  $828.43  $836.57  $864.69    
  Hourly 20.28 20.89 21.52 21.94 22.39 22.61 23.37   
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APPENDIX C - CONTRACT PERIOD 07/01/2022-06/30/2023 
2%    

   
    

    0-1 YRS 2-3 YRS 4-5 YRS 6-8 YRS 9-12 YRS 13-15 YRS 16-18 YRS 19-22 YRS 23+ YRS 

                      

 STEP 0 1 2 3 4 5 6 7 8 

Firefighter 
EMT B Annual  $47,720.40  $48,768.72  $51,870.00  $55,277.04  $55,801.20  $55,997.76  $56,325.36  $56,631.12  $56,849.52  

  Weekly $917.70  $937.86  $997.50  $1,063.02  $1,073.10  $1,076.88  $1,083.18  $1,089.06  $1,093.26  

  Hourly $21.85  $22.33  $23.75  $25.31  $25.55  $25.64  $25.79  $25.93  $26.03  

                      

Firefighter 
EMT A Annual $48,026.16  $49,096.32  $52,263.12  $55,604.64  $56,259.84  $56,456.40  $56,696.64  $56,936.88  $57,308.16  

  Weekly $923.58  $944.16  $1,005.06  $1,069.32  $1,081.92  $1,085.70  $1,090.32  $1,094.94  $1,102.08  

  Hourly $21.99  $22.48  $23.93  $25.46  $25.76  $25.85  $25.96  $26.07  $26.24  

                      

Firefighter 
EMT P Annual $48,353.76  $49,467.60  $52,612.56  $55,997.76  $56,587.44  $56,805.84  $57,089.76  $57,439.20  $57,723.12  

  Weekly $929.88  $951.30  $1,011.78  $1,076.88  $1,088.22  $1,092.42  $1,097.88  $1,104.60  $1,110.06  

  Hourly $22.14  $22.65  $24.09  $25.64  $25.91  $26.01  $26.14  $26.30  $26.43  

                      

Lieutenant 
EMT B Annual  $50,646.96  $51,738.96  $54,796.56  $58,203.60  $58,793.28  $58,989.84  $59,251.92  $59,557.68  $59,819.76  

  Weekly $973.98  $994.98  $1,053.78  $1,119.30  $1,130.64  $1,134.42  $1,139.46  $1,145.34  $1,150.38  

  Hourly $23.19  $23.69  $25.09  $26.65  $26.92  $27.01  $27.13  $27.27  $27.39  

              .       

Lieutenant 
EMT A Annual $50,996.40  $52,088.40  $55,233.36  $58,574.88  $59,186.40  $59,361.12  $59,666.88  $59,907.12  $60,278.40  

  Weekly $980.70  $1,001.70  $1,062.18  $1,126.44  $1,138.20  $1,141.56  $1,147.44  $1,152.06  $1,159.20  

  Hourly $23.35  $23.85  $25.29  $26.82  $27.10  $27.18  $27.32  $27.43  $27.60  
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Lieutenant 
EMT P Annual $51,302.16  $52,416.00  $55,582.80  $58,989.84  $59,514.00  $59,776.08  $60,060.00  $60,365.76  $60,649.68  

  Weekly $986.58  $1,008.00  $1,068.90  $1,134.42  $1,144.50  $1,149.54  $1,155.00  $1,160.88  $1,166.34  

  Hourly $23.49  $24.00  $25.45  $27.01  $27.25  $27.37  $27.50  $27.64  $27.77  

                      

       STEP 0 1 2 3 4 5 

Captain 
EMT B Annual       $61,981.92  $62,484.24  $62,855.52  $63,095.76  $63,336.00  $63,663.60  

  Weekly       $1,191.96  $1,201.62  $1,208.76  $1,213.38  $1,218.00  $1,224.30  

  Hourly       $28.38  $28.61  $28.78  $28.89  $29.00  $29.15  

                      

Captain 
EMT A Annual       $62,353.20  $62,964.72  $63,292.32  $63,532.56  $63,750.96  $64,122.24  

  Weekly       $1,199.10  $1,210.86  $1,217.16  $1,221.78  $1,225.98  $1,233.12  

  Hourly       $28.55  $28.83  $28.98  $29.09  $29.19  $29.36  

                      

Captain 
EMT P Annual       $62,790.00  $63,379.68  $63,685.44  $63,882.00  $64,165.92  $64,515.36  

  Weekly       $1,207.50  $1,218.84  $1,224.72  $1,228.50  $1,233.96  $1,240.68  

  Hourly       $28.75  $29.02  $29.16  $29.25  $29.38  $29.54  

           
           

   0-1 YRS 2-3 YRS 4-5 YRS 6-8 YRS 9-12 YRS 13-15 YRS 16-18 YRS   

                   

 STEP 0 1 2 3 4 5 6   
Office 

Manager Annual $39,807.56  $41,000.44  $42,231.80  $43,059.12  $43,944.16  $44,367.44  $45,868.16    
  Weekly $765.53  $788.47  $812.15  $828.06  $845.08  $853.22  $882.08    
  Hourly 20.69 21.31 21.95 22.38 22.84 23.06 23.84   
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APPENDIX D-OVERTIME DISTRIBUTION 
Scheduled Overtime: 
Definition: Overtime that is filled in advance (24 hours or greater). 
• Shift(s) will be paged out on Monday mornings (Before 11AM if calls allow) via Aladtec. The 

person filling overtime will assign shifts based off the overtime list after 3PM giving the crew 
members time to sign up for said shift(s). 

• No phone calls are required for Scheduled Overtime fillings. 
• Shifts will be filled In 12-hour blocks, Unless overtime is less than a 12-hour shift, in which the 

shift will be filled off the “Short Time” Over time list in same fashion. 
• If you get denied for the shift(s) you have signed up for, you do not move on the overtime list. 
• If you are approved for a shift you have signed up for you move to the bottom of list at time 

it is filled. 
 
Emergency Overtime: 
Definition: Overtime that is filled less than 13 hours but greater than 4 hours. 
Example: Crew member calls out night before assigned shift, crew member calls in morning to 
cancel night shift. 
• Shift will be paged out on Aladtec to notify crew members of the vacancy. 
• Person filling overtime will start at top of overtime list and call crew member and  leave voice 

message stating the shift available, and what time they are calling. 
• A 5-minute wait period after leaving voice message is required before calling next crew 

member. 
• Person filling overtime should pay attention to Aladtec when filling, If a crew member 
signs up on Aladtec and is next to call, crew member who signed up will  be  assigned the 
shift, and a phone call will be made to notify the crew member of their assignment. 

• If you answer the phone and refuse shift, or sign up on Aladtec and are denied for  the shift, 
you do not move on the over time list. 

• If you are approved on Aladtec, or answer the phone and accept shift, you move to bottom of 
overtime list at time of filling. 

 
Immediate Overtime: 
Definition: Overtime that is filled less than 4 hours. 
Example: Call out in morning before shift, Crew member goes home sick during shift. 
• Shift will be paged out on Aladtec to notify crew members of vacancy. 
• Person filling overtime will start at top of overtime list and call crew member and  leave voice 

message stating the shift available, and what time they are calling. 
• No wait period is required between leaving voicemail and calling next crew member. 
• Refer to Short-Time Overtime category for specifics on when to use short time list vs 

traditional list when filling highlighted in yellow. 
• Person filling overtime should pay attention to Aladtec when filling, If a crew member signs 

up on Aladtec and is next to call, Approve them on Aladtec, and call them to 
notify them of their approval. 
• If you answer the phone and refuse shift, or sign up on Aladtec and are denied for  the shift, 

you do not move on the over time list. 

Formatted: Centered, Space Before:  0 pt

OOB Town Council Meeting Minutes 89 of 151



• If you are approved on Aladtec, or answer the phone and accept shift, you move to bottom of
overtime list at time of filling.

Short-Time Overtime: 
Definition: Overtime that is less than 12 hours. 
Example: Someone takes personal time for a 4-hour appointment, Crew member goes home sick. 
• If Short-Time Overtime is Prescheduled it will be filled following the same principles as

“Scheduled Overtime,” But person filling overtime will use the “Short Time 
Overtime List.” 
• If Short-Time Overtime falls under the “Emergency Overtime” criteria, it will be filled with 

the same principles as Emergency Overtime, but person filling overtime will use the “Short 
Time Overtime List.” 

• If Short-Time Overtime falls under the “Immediate Overtime” criteria it will be filled using 
the same principles as Immediate Overtime, but the person filling overtime will use the 
“Short Time Overtime List.” 

• If a crew member goes home sick during shift, and vacancy is 4 hours or more till next
landmark, (0700 or 1900) the over time will be filled off the Short-Time Overtime list till next 
landmark, then filled off the Traditional overtime list. If the vacancy is less than 4 hours till 
next landmark (0700 or 1900), Remaining crew members shift can be offered as a whole off of 
the Traditional overtime list (I.E 13,14,15-hour Overtime shift). 

Cancelled Overtime: 
Definition: When Overtime is taken back from crew members by management. Example: Crew 
member on extended sick leave returns sooner than anticipated, Vacation plans canceled. 
• In the event crew members overtime is “taken back,” The crew members will move to the

top of the list in the order the over time was filled for shifts being taken back. 

Example: If on Tuesday, Crew Member 1 had 0700-1900 and Crew Member 2 had 1900-0700, 
and the shift was taken back by management, Crew Member 1 would be placed in the #1 spot 
on the overtime list and Crew Member 2 would be placed in the  #2 spot on overtime list. In the 
same week if that Thursday was also taken back, and Crew member 3 was working 0700-1900 
and Crew Member 4 was working 1900-0700, Crew Member 3 would move to the #3 spot on 
the overtime list and Crew Member 4 would move to the #4 spot on the overtime list. 

Vacation Leave and Overtime: 
• Vacation time starts at 0700 of your last completed shift, and continues until you return to your
first scheduled shift after your vacation.  

Example: If your schedule has you working Tuesday the 9th, Friday the 12th, then Wednesday the 
17th and you took a vacation day on Friday, Your vacation leave starts Wednesday morning the 
10th at 0700 and continues till Wednesday the 17th at 0700.  

• While on vacation leave from department you are still eligible to receive over time as long as
it is not on your own shift. (I.E you cannot create overtime using vacation time then fill your 
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own spot.) 
• While on vacation you cannot be forced.

Officer Overtime Exception: 
Definition: There must be an officer, Whether Lieutenant or Captain on each shift. 
• In the event there is overtime available and there is no Officer currently on the schedule for

that day/night, the overtime must go to an officer. 
• The traditional overtime list will be used, and only officers will be eligible for the shift(s).
• When the officer is assigned to the shift, they will move to the bottom of the list at   the time it 

is filled. 

Sick Leave and Overtime: 
• If you are out on a doctor’s note, you are not eligible for overtime until approved by the chief.

Forced Overtime: 

Definition: A “Force” Over-time list will be created and used when the rotating over-time list is 
exhausted. The top eligible person shall be the “Force”. The list will be by reverse seniority, Junior 
Person first, and one Will remain at the top of the list until “Forced” to work.  

You are Ineligible to be forced IF: 

• The shift being forced you are on personal leave.
• You are on vacation, which begins at 0700 of your last shift worked prior to vacation day.
• You are on Sick, FMLA, or form of medical or disability leave.
• You have worked 72 consistent hours for Old Orchard Beach Fire Department
•• While an individual is on a “swap,” the firefighter not at station cannot be forced.
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Agenda Item #7390 

Discussion with Action:  Amend the Town of Old Orchard Beach Code of Ordinances, Ch. 74, Art. 
IV, Div. 3, Sec. 74-153 and Div. 4, Sec. 74-207 (b); Ch. 74, Art. VI, Sec. 74-313.  

Background:  (see attached draft ordinance) 
This amendment proposes changes to subdivision addressing and street sign standards.  Public 
hearing was held on this matter on Tuesday, March 2nd, 2021.   

TO: Old Orchard Beach Town Council 
Larry Mead, Town Manager 
Jennifer Hayes, Executive Assistant 

FROM: Planning Staff 
SUBJECT: Proposed Ordinance Amendments: Subdivision Addressing 
DATE: 27 January 2021 

This item proposes two amendments to the subdivision ordinance: the first is associated with E-911 
addressing, the second is associated street signs. 

The first amendment will require subdivision applicants to work with the E-911 addressing officer 
to develop road names and lot numbers that work with the E-911 addressing system. The purpose of 
this change is to assist the addressing officer assign addresses in a more efficient manner.  If this 
amendment is adopted, subdivision applicants will be required to demonstrate they worked with the 
assessing department to develop road names and lot numbers when they submit their preliminary 
subdivision plan.   

The second amendment requires: 1. the developer to install street signs when construction of the 
development begins and 2. the public works director, not the planning board, to approve street sign 
type, size and location.  The purpose of these amendments is to ensure street signs are up early to 
assist public safety response times and to allow the public works department determine the design 
and location of street signs. 

Planning Board Action: 
At the December 2020 meeting, the Planning Board unanimously recommended the Council 
approve the adoption of the subdivision ordinance addressing amendments 

Motioned by:  Councilor Kelley 
Seconded by:  Councilor Reid 
Vote:  4-0 
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CHAPTER 74 AMENDMENTS – ADDRESSING 
Council Review – February 2021 

Amendments to Chapter 74, Article IV (new language underlined, deleted language struck): 

DIVISION 3. - MINOR SUBDIVISIONS 

Sec. 74-153. - Submissions.  

(15) Addressing. After consultation and approval by the Town Assessor, the subdivider shall show
proposed road name(s) and lot numbers on the preliminary plan.  The road name(s) and lot numbering 
system shall be used for the purpose of E-911addressing.      

(15 16) Digital submission requirements. All plan sheets must be submitted in digital format: 

DIVISION 4. - MAJOR SUBDIVISIONS 

Subdivision II. - Preliminary Plan 

Sec. 74-207. – Submissions 

(b) Preliminary plan

(26) Addressing. After consultation and approval by the Town Assessor, the subdivider shall show
proposed road name(s) and lot numbers on the preliminary plan.  The road name(s) and lot numbering 
system shall be used for the purpose of E-911 addressing.       

Amendments to Chapter 74, Article VI (new language underlined, deleted language struck): 

Sec. 74-313. - Additional improvements and requirements. 

(c) Street names, street signs, streetlights. Streets which join and are in alignment with streets of
abutting or neighboring properties shall bear the same name. Names of new streets shall not duplicate
nor bear phonetic resemblance to the names of existing streets within the town and shall be subject to
the approval of the planning board. Street name signs shall be furnished and installed by the developer
at the onset of the construction phase. The type, size, and location shall be subject to the approval by
the planning board public works director. Street lighting shall be installed as required by the planning
board.
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Agenda Item #7391 

Discussion with Action: Amend the Town of Old Orchard Beach Code of Ordinances, Ch. 50, Art. 
III, Div. 2, Sec. 50-111 and Sec. 50-113; Ch. 50, Art. III, Div. 3, Sec. 50-171 and Sec. 50-172; Ch. 
78, Art. VIII, Div. 4, Sec. 78-1467, Sec. 78-1468, Sec. 78-1492, Sec. 78-1495.  

Background:  (see attached draft ordinance) 
These amendments propose changes to ordinance standards related to driveways.  Public hearing 
was held on this matter on Tuesday, March 2nd, 2021.   

TO: Old Orchard Beach Town Council 
Larry Mead, Town Manager 
Jennifer Hayes, Executive Assistant 

FROM: Planning Staff 
SUBJECT: Proposed Ordinance Amendments: Driveways (Draft 2) 
DATE: 24 February 2021 

This item proposes to amend OOB ordinances Chapter 50 and Chapter 78.  Highlights of the 
ordinance amendments- amend the driveway definition in Chapter 50, add code enforcement 
jurisdiction to driveway permit review and approval, and change driveway dimensions.  The reason 
for these changes? 1. The current driveway definition in Ch. 50 does not include the area within the 
Town right-of-way, it only includes the area on private property. 2. Since driveways are often 
associated with projects requiring building permits (e.g., new home), it makes sense to include the 
department (codes) which is directly involved in the permit review process.  3. Regarding driveway 
dimensions, we found applicants have difficulties meeting the width requirements.  Also, driveway 
lengths that are too short cause vehicles to interfere with roads and sidewalks. 

1. Regarding the driveway definition amendment in ordinance Ch. 50, the changes seek to make it
clear that a driveway includes the land on public and private property.  Currently, a driveway is the
area “wholly contained within the boundaries of that property.”  Basically, this means a driveway is
defined as a driveway only when it is located on private property.  This definition causes
interpretation and consistency problems- especially driveway width and location measurements.
Draft 2 remains the same.

2. Currently, driveway permit review and approval fall under the sole jurisdiction of the public
works director.  The proposed amendments in ordinance Ch. 50 will include the code officer in the
review and approval process.  Draft 2 remains the same.

3. Regarding the driveway dimensional amendments in ordinance Ch. 78, the changes include:
• Draft 2 includes a new term- “driveway approach” which is defined as the area between the

closest edge of the surface of the public or private road and the property boundary line
intended to provide access for motor vehicles to the property.  What changes is the location
where maximum driveway width is required- Draft 1 was the entire driveway, Draft 2 max
width only applies to the portions of the driveway within the road right-of-way.

• 1 and 2 family “driveway approach” width increase to a maximum of 24’ (currently 20’).
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• For multifamily and commercial parking development, two-way “driveway approach”
width increases for multifamily to a maximum of 26’ (currently 22’ and 24’) and increases
for commercial parking lots to a maximum of 24’ (currently 22’).

• Driveways must have enough length to prevent vehicles parked in the driveway from
blocking or interfering with vehicle and pedestrian passage on public or private roads and
sidewalks.  Because the depth of the right-of-way can vary, there is no set length- the
length will be determined by the code officer and PW director.  Currently, there is no
length requirement.

• More specific location to assist identifying where width is measured.

Planning Board Action: 
At the December 2020 meeting, the Planning Board unanimously recommended the Council 
approve the adoption of the proposed amendments 

Motioned by:  Councilor Kelley 
Seconded by:  Councilor Reid 
Vote: 3-0 

Call for vote: 
Yay: Chair O’Neill, Councilor Kelley, & Councilor Reid 

Nay: Vice-Chair Tousignant 
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CHAPTER 50 and 78 AMENDMENTS – DRIVEWAYS 
Public Hearing – March 2021 

2nd Draft 

Amendments to Chapter 50, Article III (new language underlined, deleted language struck): 

DIVISION 2. - NAMING AND NUMBERING  

Sec. 50-111. - Definitions.  
The following words, terms and phrases, when used in this division, shall have the meanings ascribed 
to them in this section, except where the context clearly indicates a different meaning:  

Driveway means any vehicular accessway serving a parcel of land. road to private property that is 
wholly contained within the boundaries of that property. 

Sec. 50-113. - Enforcement and penalty. 

This division shall be enforced by the public safety director police chief or their designee, who shall 
give written notice to any owner or person in charge of a dwelling, place of business or building, 
advising that person of a date by which the person or owner must comply with this division. If the 
person to whom the notice is addressed does not correct the violation by the compliance date, such 
person shall commit a civil violation. 

(Ord. of 4-1-1997, § 9) 

DIVISION 3. – EXCAVATIONS 

Subdivision II. - Permit 

Sec. 50-171. - Required. 
(a) It shall be unlawful for any person to dig up, excavate, tunnel, undermine, or in any manner break
up any street or to make or cause to be made any excavation in or under the surface of the street for
any purpose or to place, deposit, or leave upon any street any earth or other material obstructing or
tending to interfere with the free use of the street, unless such person shall have first obtained an
excavation permit from the public works department.

(b) It shall be unlawful for any person to remove, alter or construct any driveway without first
obtaining a driveway permit from the code enforcement officer and public works department.   

(Ord. of 9-18-1984, § I(a)) 

Sec. 50-172. - Application. 
(a) No excavation permit shall be issued unless a written application for the issuance of the permit is
submitted to the director of public works for review and approval.
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(b) No driveway permit shall be issued unless a written application for the issuance of the permit is
submitted to the code enforcement officer and public works director for review and approval. 

(c)The application shall state the following:
(1)The name, telephone number and address of the applicant;
(2)The name, telephone number and address of the property owner
(3)The nature, location and purpose of the excavation;
(4)The date of commencement of the excavation; and
(5)The date of completion of the excavation.

(d)The application shall be accompanied by a plan showing the extent of the proposed excavation
work, including its location and the dimensions and elevations of the proposed excavated surfaces and
such other information as may be reasonably required by the director of public works and code
enforcement officer.

(e)The application shall be accompanied by proof of notice to the utilities as provided in 23 M.R.S.A.
§ 3360-A(3).

(Ord. of 9-18-1984, § II; Ord. of 12-18-1984; Ord. of 6-22-2011(1)) 

Amendments to Chapter 78, Article VIII (new language underlined, deleted language struck): 

DIVISION 4. - PARKING, OFF-STREET LOADING AND DRIVE-THROUGH FACILITIES 

Subdivision II. - Access Standards for Single- and Two-Family Residences  

Sec. 78-1467. - Driveway dimensions.  
(a) For single- and two-family residences, driveway approach width shall not exceed 24 feet in width.
of driveways at the street as measured 20 feet from the street curbline Minimum driveway width
throughout the entire driveway length shall not be less than 12 feet in width, with a minimum right-of-
way clearance of 15 feet to accommodate emergency vehicle access. Maximum driveway width at the
curbline shall not exceed 20 feet.

(b) For the purposes of this Division, driveway approach width is defined as the area between the
closest edge of the surface of the public or private road and the property boundary line intended to 
provide access for motor vehicles to the property.   

(c) All driveways shall provide enough length, as determined by the code enforcement officer and
public works director, to prevent vehicles parked in the driveway from blocking or interfering in any 
way with vehicle, bicycle and pedestrian passage on public or private roads and sidewalks and with 
snow removal.    

(Ord. of 9-18-2001, § 5.3.1.2)   

Sec. 78-1468. - Driveway design specifications. 
(d) Driveway permit. No driveway shall be constructed without first securing a driveway permit from
the code enforcement officer and public works director and posting a cash or security bond in the
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amount of $1,000.00 with the public works director. No certificate of occupancy shall be issued until 
the code enforcement officer and public works director approves the completed driveway construction. 

Subdivision III. - Access Standards for Multifamily and Nonresidential Uses  

Sec. 78-1492. - Driveway dimensions.  
(a)All driveways for multifamily and nonresidential uses shall be designed to accommodate the
volume and physical turning characteristics of vehicles anticipated to use the off-street parking and/or
loading facilities. Widths of driveways at the street Driveway approach widths should be minimized
wherever possible. Minimum and maximum driveway approach widths widths for driveways as be
measured 20 feet from the street curbline are established as follows:

Use One-Way Drives 
(feet)  

Two-Way Drives 
(feet)  

Curbline Radius 
(feet)  

Min. Max. Min. Max. Min. Max. 
Multifamily (3—10 units)  10 12 20 22 26 5 10 
Commercial parking lots 10 12 20 22 24 5 10 
Multifamily (10 + units) 12 14 22 24 26 5 10 
Commercial uses 12 20 24 26 5 15 
Industrial uses 15 25 26 30 10 20 

(b) For the purposes of this Division, driveway approach width is defined as the area between the
closest edge of the surface of the public or private road and the property boundary line intended to 
provide access for motor vehicles to the property.   

(c) All driveways shall provide enough length, as determined by the code enforcement officer and
public works director, to prevent vehicles parked in the driveway from blocking or interfering in any 
way with vehicle, bicycle and pedestrian passage on public or private roads and sidewalks.    

(Ord. of 9-18-2001, § 5.3.2.2) 

Sec. 78-1495. - Driveway permit. 

No driveway shall be constructed without first securing a driveway permit from the code enforcement 
officer and public works director and posting a cash or security bond in the amount of $1,000.00 with 
the public works director. No certificate of occupancy shall be issued until the code enforcement 
officer and public works director approves the completed driveway construction.  
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Agenda Item #7392 

Discussion with Action:  Authorize the Town Manager to enter into an engineering services 
contract with Woodard & Curran for major upgrades to the waste water treatment facility and 
several pump stations in the amount of $3,113,800 (three million one hundred thirteen thousand 
eight hundred dollars) from account #31151-50960 Wastewater Facility Upgrade Bond Expense 
Account to be funded with the issuance of general obligation bond(s) according to the referendum 
that was approved November 3, 2020 in the amount of $23,500,000 (twenty-three million five 
hundred thousand dollars).  

Background:  At the November, 2020 election the Town’s residents overwhelmingly approved a 
$23.5 million bond for major upgrades and improvements at the waste water treatment facility and 
related pump stations. The last major update at the WWTF was in 1985. This project will increase 
capacity, replace outdated elements, address structural integrity issues at the plant, maintain DEP 
license compliance and address code violations and operator safety concerns. The Finance 
Department solicited proposals for design, bidding, construction administration, inspection of 
contractor work, permitting and project close-out. Two firms; Woodard & Curran, and Wright-
Pierce, were interviewed by a selection committee consisting of Waste Water Superintendent Chris 
White, Town Councilor Kenny Blow, Public Works Director Joe Cooper, Finance Director Diana 
Asanza, and Town Manager Larry Mead. The two proposers were evaluated by the Selection 
Committee on the basis of their written proposals and the 2-hour presentation and interview, with 
respect to the following criteria; Similar project experience, Project team qualifications, Knowledge 
of the Town and its facilities, Project approach, Cost estimating experience, and References.  The 
Selection Committee recommends to Town Council that Woodard & Curran be retained for the 
upgrade project. While each firm is well qualified the Committee preferred Woodard & Curran’s 
project approach that will take full advantage of the existing structural assets at the WWTF, 
including the Half-Way pump station and control building, the primary sedimentation tanks, and the 
currently un-used aeration tanks. With respect to using fully the primary sedimentation tanks and 
un-used aeration tanks, this approach will result in a longer, less rushed processing of wastewater. 
This will provide a more stable operational environment, requiring less operator intervention, and 
increasing operator flexibility because of more options being available. It will also promote nitrogen 
removal which is a priority of DEP, and will produce less sludge which lowers disposal costs. 
Woodard & Curran’s fee for engineering services was slightly lower than Wright-Pierce. 

Motioned by: Vice-Chair Tousignant Seconded by: Councilor Reid Vote: 4-0 

Motion to Amend Agenda Item 7392 – Councilor Reid 
Councilor Reid moved to amend the contract cost for engineering services for Waste Water 
upgrades from $3,113,800 (three million one hundred thousand eight hundred dollars) to 
$3,065,000 (three million sixty-five thousand dollars).   

Seconded by: Councilor Kelley 
Vote: 4-0 
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ADJOURNMENT 

Motioned by: Vice-Chair Tousignant 

Seconded by: Councilor Reid 

Vote: 4-0 

The regular meeting of the Old Orchard Beach Town Council adjourned at 7:30pm, Tuesday, 
March 16th, 2021.  
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Appendix A – Town Manager Memorandum 
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Appendix B – Budget Power Point Presentation 
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Appendix C – Fiscal ’22 Budget 
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